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Onyx  Budget  Cut; 
Ricks  Blames 
Student  Apathy 

by  Mark  Travis 
Onyx  Staff 


The  Onyx,  Northeastern  Univer- 
mis  black  student  newspaper 
budget  has  been  cut  because 
students  arc  not  supporting  their 
own  paper  according  to  Dean 
Gregory  Ricks,  director  of  the 
African  American  Institute. 

Ricks  said,  "Black  students  have 
10  show  that  there  is  an  interest 
among  themselves  to  keep  their 
own  newspaper.  Students  can't  de- 
mand The  Onyx  because  they  want 
i  black  newspaper  it  jusl  doesn't 
work  that  way:" 

Ricks  said,  by  cutting  the  Onyx 
budget,  students  will  be  faced  with 
the  reality  that  the  Onyx  is  not 
around.  He  staled,  "If  students 
don't  see  The  Onyx,  this  may 
arouse  concern  among  black 
students." 

Ricks  concluded,  saying  he 
would  increase  the  paper's  budget  if 
the  Onyx  staff  meets  all  its 
deadlines,  if  participation  increases" 
and  if  the  paper  adheres  to  a 
professional  standard. 

The  Onyx  was  first  published  in 
September  of  1972,  under  an 
allocation  of  S8.000,  For  the  period 
of  September  1973  to  June  1974  the 
budget  was  $7,000.  This  year's 
budget  has  been  cut  back  to  $5,000. 

Kenneth  Edison.  Assistant  Dean 
of  Student  Activities  and  0/ir.x  ad- 
visor, when  asked,  "How  he  fell 
about  the  Onyx  cutback?"  replied, 
"initially  there  is  a  cutback  in  funds 
all  over  the  United  Stales.  This  is 
money  black  students  have  taken 
for  granted." 

"Black  students  can't  expect 
money  to  be  handed  to  them  on  a 
silver  platter,"  he  declared. 
Students  arc  now  going  to  have  to 
compete  with  other  recognized 
organizations  on  campus  for  a 
budget."  Edison  added. 

The  Onyx  advisor  said  the  only 
way  to  compete  for  funds  is  to  be 

 iative  For  instance,  if  students 

need  a  budget,  they  should  gel  on 
committees  that  will  help  them 


secure  their  budget,  he  contended. 

Dean  Edison  said  the  Onyx  is 
currently  under  the  African 
American  Institute  budget,  but  will 
fall  under  the  university  budget  in 
the  near  future. 

The  Ony.\  go  before  the  Stu- 
dent Affairs  Budget  Sub- 
committee, November  17,  at  12:00 
p.m 

Dean  Edison  said  the  Budget 
Committee  reviews  all  recognized 
organizations'  applications  re- 
questing funds  and  decides  which 
of  these  organizations  merit  money. 

The  Student  Affairs  Budget  Sub- 
committee consists  of  Dean 
Richard  Sochacki.  Dean  Ken 
Edison,  Dean  Edith  Emery,  and 
Roz  Drawas.  programmer  for  stu- 
dent activities.  Student  represen- 
tatives include  Rick  Morin 
(WRBB).  James  Flanagin  (SCC). 
(  hris  Kcnna  (SF)-  Valerie  Brown 
(SF).  David  Cutller  (SF).  and  Steve 
Bakalis  (Underwater  Society). 

The  Onyx  advisor  when  asked. 
"If  there  is  a  possibility  of  the  Onyx 
being  dissolved  because  of  lack  of 
funds"  declared,  "The  Onyx  will 
maintain  itself  by  illustrating  that  it 
is  indispensihle  because  of  the  views 
it  articulates  concerning  black 
students,  by  its  contribution  to  the 
university  community,  and  by  ex- 
emplifying high  professional  stan- 
dards." 

Karen  Stanton,  '76  LA,  editor  of 
the  Onyx,  when  asked  "If  she  felt 
students  will  pull  together  and  save 
their  paper?"  replied,  "Once 
students  realize  that  the  Onyx  is  in 
a  tottering  position,  then  hopefully 
they  will  pull  together  to  save  their 
own  paper .  .  .  not  just  to  show 
their  support  but  to  work  on  the 
paper  " 

Stanton,  when  asked  if  the  Onyx 
can  maintain  itself  on  a  S5.000 
budget  replied.  "We're  in  a  position 
where  we  have  to  work  with  what 
we  have.  But  we're  trying  to  im- 
prove the  Onyx  so  students  won't 
have  to  work  with  a  limited  budget 
next  year." 


Ryder  Inaugurated  As 
New  N.U.  President 


Dr.  Kenneth  G.  Ryder  was  in- 
augurated as  Northeastern  Univer- 
sity's fourth  president  in 
ceremonies  conducted  Tuesday, 
Oct.  28.  1975  in  the  university's 
Alumni  Auditorium.  After  the  for- 
mal presentation  of  the  University\ 
Presidential  symbol,  a  medallion. 
Ryder  told  the  audience  that  the 
unionization  of  the  faculty  at 
Northeastern  would  further 
alienate  the  University's  student 
body  and  faculty. 

The  National  Labor  Relations 
Board  has  concluded  that  the 
National  Labor  Relations  Act 
(NLRA)  applies  to  faculties  of 
private  institutions  of  higher  learn- 
ing, and  has  ordered  a  Nov.  6 
faculty  election  on  the  unioniza- 
tion. 

Ryder  said,  "If  the  Northeastern 
University  faculty  votes  for  collec- 
tive bargaining  and  thus  threatens 
collegialily,  the  school  will  appeal 
the  National  Relations  Boards  in- 
terpretation of  the  NLRA  to  the 
courts  —  to  the  Supreme  Court  if 
necessary. 

Focusing  on  the  problems  of 
alienation  within  the  academic 
community.  Ryder  said.  "In  more 
recent   years  as  conditions  have 


changed,  new  elements  of  aliena- 
tion have  appeared  in  the  employ- 
ment market. 

""Throughout  the  nation,  facultj 
salaries  have  not  kept  up  with  the 
annual  cost  of  living  increase.  In 
areas  of  distress,  a  number  of  facul- 
ty positions  have  been  terminated." 

Ryder  said  that  collective 
bargaining  and  unionism  have 
become  symbols  of  alienation  for 
faculty  members  in  private  colleges 
and  universities  across  the  nation. 
He  said,  "Northeastern  University 
is  no  exception.  On  Nov.  6,  we  face 
a  National  Labor  Relations  Board 
administered  election.  The  result  of 
that  election  will  determine  whether 
alienation  is  to  become  in- 
stitutionalized and  perpetuated,  or 
whether  at  Northeastern  and  many 
other  institutions,  there  may  still  be 
lime  to  work  at  curing  the  basic 
causes  of  faculty  alienation." 

In  another  facet  of  his  speech. 
Ryder  commented  on  the  univer- 
sity's relationship  with  its  surround- 
ing communities.  He  said  that 
there  should  be  a  "comparable" 


percentage  *of  blacks  and  other 
minorities  attending  the  university 
to  the  percentage  of  while  enroll- 
ment. 

He  also  expressed  ihc  need  to 
provide   educational    benefits  to 

Ryder  replaced  Asa  S.  Knowlcs 
as  president  of  I  he  nation's  largest 
private  university  on  July  I  of  this 
year.  Knowles.  who  attended 
Tuesday's  ceremonies,  had  served 
as  president  for  some  16  years,  hav- 
ing taken  office  in  1959. 

Prior  to  his  recent  election, 
Ryder  had  been  Execulivc  Vice- 
President  of  the  university  since 
1971.  During  his  administrative 
career  at  N.U..  he  has  previously 
held  office  as  Secretary  of  the 
Kaculty,  Dean  of  Administr.in.ui 
and  Vice-President  for  University 
Administration. 

Ryder  has  received  an  A.B.  from 
Boston  University  and  an  A.M. 
degree  in  history  from  Harvard 
University.  He  joined  the  N.U. 
faculty  as  a  history  instructor  in 
1949,  and  obtained  an  associate 
professorship  in  1956. 


Enrollment 
Figures  Up 


by  Cathy  M.  Davenport 
Onyx  Staff 

As  the  1975-76  school  year  moves 
into  gear,  and  campus  activity  is  on 
the  upswing,  there  is  a  npticcablc 
increase  in  the  number  of  black 
faces  on  campus. 

Black  admissions  had  increased 
gradually  from  1968.  which  had  a 
black  freshman  enrollment  of  190 
students,  or  5.6%  of  the  total 
freshman  class.  By  1971,  black  stu- 
dent admissions  had  increased  to 
357  students,  which  accounted  for  a 
good  10.8%  of  the  total  freshman 
enrollment 

Since  1972,  there  has  been  a  clear 
fluctuation  in  black  admissions. 
The  1974  freshman  clau  was  very 
poorly  represented  with  199  black 
freshmen  representing  only  5.4%  of 


an  estimated  3.629  total  freshman 

class. 

After  this  noticeable  drop  in 
black  attendance,  the  staff  of  the 
African-American  Institute  look  ;m 
expressed  interest  in  the  recruit- 
ment of  minority  students.  This 
brought  about  the  establishment  of 
the  Black  Student  Recruiting  Com- 
mittee. This  committee,  composed 

of  members  of  the  African- 
American  Institute:  Coordinator  of 
Minority  Affairs.  David  Blackman, 
formerly  held  by  Ray  Guthrie:  Mrs. 
Norma  Woods,  and  other  represen- 
tatives from  the  Admissions  Office, 
brought  in  an  estimated  280  black 
freshmen  lo  the  Northeastern 
University  campus. 
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"Action"  Part  of 
Affirmative  Action 


Dean  Ann  Duncan-Glasgow 


by  Karen  Stanton 
Onyx  Staff 

The  difference  between  a  "plan' 
and  a  'program'  is  the  action  that  is 
involved  in  any  'program.'  but  this 
difference  is  greatly  illustrated  in 
Northeastern  University's  Affir- 
mative Action  Program,  under  the 
well-qualified  direction  of  Dr.  Ann 
M.  Duncan-Glasgow 

Dean  Duncan-Glasgow,  who 
among  many  other  experiences  has 


Recession  Hits  Blacks 
and  Youth  Hardest 


by  Ron  Lester 
Onyx  Staff 


According  to  a  survey  conducted 
bj  the  Joint  Economic  Committee 
American  is  now  in  the  longest  which  included  18  major  cities,  it 
and  deepest  economic  downturn  was  clearly  indicated,  to  the  sur- 
since  the  Great  Crash  in  the  1930  s,  prise  of  no  one.  that  urban  America 
Sky-rocketing  inflation,  recession,  is  in  an  employment  depression, 
and  the  highest  levels  of  unemploy-  Unemployment  within  the  city 
ment  since  World  War  II  have  com-  limits  of  Detroit  is  20  percent.  18.3 
bincd  to  create  economic  factors  percent  in  Providence.  16.6  percent 
more  dangerous  than  those  in  Newark.  1 3.9  percent  in  Boston, 
preceding  the  Hoover  Depression  1 3  percent  in  Cleveland  and  the  list 
of  the  I930's,  goes  on.  Of  course,  in  certain  areas 

Despite  these  unsettling  cir-  ihe  rates  are  higher  than  in  others, 
cumstances,  the  Ford  Administra-  For  example,  the  30  to  40  percent 
lion  had  reported  that  the  nation  is  unemployment  rale  in  Mattapan  is 
on  the  verge  of  recovery.  Whose  surely  higher  than  that  of  West 
recovery?  Maybe  the  stockbrokers  Roxbury.  Brighton  and  Allston. 
whom  Alan  Greenspan,  the  These  startling  statistics,  grim  as 
President's  chief  economic  advisor,  they  appear  to  be,  mask  the 
had  said  have  been  hit  the  hardest  hardship  experienced  by  many  per- 
by  the  recession,  but  certainly  not  sons  who  traditionally  have  had  to 
the  nine  million  people  who  are  un-  bear  the  brunt  of  unemployment  in 
employed  in  America:  certainly  not  America. 

the  consumer  who  has  had  to  face  a  The  Black  unemployment  rale  is 
si\  percent  inflation  rate  in  1975.  at  16.6  percent,  teenage  unemploy- 
In  September.  1975.  unemploy-  ment  at  21.8  percent  and  Black 
ment  was  reported  at  8.3  percent  teenage  unemployment  at  a  scan- 
which  means  that  7.5  million  peo-  dalous  39.9  percent, 
pie  arc  officially  unemployed.  In  What  these  figures  mean  is  that  if 
reality,  that  official  number  is  a  you  arc  black,  your  chances  of  find- 
vast  understatement  of  unemploy-  ing  work  to  support  your  family  arc 
ment  and  underemployment  in  very  low.  If  you  are  young,  your 
America  today.  Over  I.I  million  chances  of  finding  work  are  even 
workers,  willing  and  able  to  work,  lower,  and  if  you  are  Black  and 
arc  so  discouraged  by  the  employ-  young,  you  can  just  forget  about 
ment  outlook  that  they  have  given  finding  a  job  at  this  point  and  time 
up  seeking  jobs.  A  more  accurate  in  America, 
unemployment  rate,  then,  would  be  This  kind  of  pervasive  unemploy- 
over  9  percent  or  8.6  million  ment  is  a  social,  economic,  and 
workers.  moral   outrage.   It   must   not  be 

In  addition.  3.9  million  workers  tolerated.  All  of  the  major  in- 
arc  on  part-time  schedules  because  duslrial  nations  of  the  world  have 
full-time  work  is  not  available.  This  unemployment  rates  of  less  than  3 
adds  up  to  12.5  million  unemployed  percent.  The  fight  to  decrease  the 
and  underemployed  workers,  unemployment  rate  in  America  and 
However  unsettling  these  figures  put  the  country  back  to  work  has 
maybe  they  only  represent  the  "tip  already  begun.  The  legislative  in- 
of  the  iceberg."  since  it  is  estimated  iljative  has  been  assumed  by 
by  the  Bureau  of  Labor  Statistics  Congressman  Augustus  Hawkins 
that  the  non-while  unemployment  (D-California)  a  member  of  the 
rale  is  usually  twice  as  high  as  the,  Congressional  Black  Caucus, 
reported  rate.  On    November    4.  1974. 


Congressman  Hawkins  introduced 
H  R  50.  a  hill  which  would  es- 
tablish nationwide  machinery  to 
guarantee  to  all  adult  Americans, 
able  and  willing  to  work,  the  right 
to  useful  and  meaningful  employ- 
ment. This  legislation  would  turn 
the  Employment  Act  of  1946  into  a 
mean  i  ngf  ul  full-em  pi  oy  men  I 
program  through  a  Full  Employ- 
ment and  Production  Program  to 
lu-  administered  by  the  United 
Stales  Full  Employment  Service. 

This  program,  which  would 
bring  the  unemployment  rate  to 
below  three  percent  within  18 
months  would  be  facilitated 
through  the  use  of  Local  Planning 
Councils,  which  would  coordinate 
jobs  in  the  private  and  nublic  sec- 
tors. Also,  Stand-by  Job  Corps, 
where  people  temporarily  un- 
employed would  report  to  worK 
everyday  being  paid  a  salary  com- 
mensurate to  their  capabilities,  and 
a  National  Institute  for  Full 
Employment  which  would  conduct 
long-range,  continuous,  serious, 
and  objective  studies  of  the  many 
changes  required  in  such  Federal 
policies  and  programs  to  gear  them 
more  closely  to  the  Full  Employ- 
ment and  Production  Program. 

H.R  50  and  its  counterpart  in 
the  Senate.  S.  50.  have  been  en- 
dorsed by  115  representatives.  15 
Senators,  a  number  of  Governors, 
and  such  powerful  interest  groups 
as  the  United  Auto  Workers. 
United  Federation  of  Teachers. 
United  Steelworkers  of  America. 
NOW.  PUSH.  NAACP.  URBAN 
LEAGUE,  the  Congressional 
Black  Caucus,  and  the  Democratic- 
Caucus. 

Congressman  Hawkins'  strategy 
relies  largely  on  support  from  the 
liberal-labor  coalition,  necessary  to 
push  such  a  measure  through.  The 
unification  of  labor,  independent 

con'r  on  p.  8 


served  as  Director  of  the  Urban 
Teaching  Program  at  Wheelock 
College  in  this  city,  said 
Northeastern  has  gone  "beyond  the 
requirement  to  file  an  Affirmative 
Action  Plan  we  have  an  Affir- 
mative Action  Program." 

The  Affirmative  Action  Program 
sicms  from  Ihe  Federal  Equal  Op- 
portunity laws  and  is  geared  to  dis- 
tributing and  to  opening  employ- 
ment opportunities  to  minorities, 
women  and  the  handicapped. 

Said  Dean  Duncan-Glasgow, 
"Many  institutions  have  filed  an 
Affirmative  Action  Plan  and  then 
have  said,  'We  filed,  we  did  our 
part.'  What  they  have,  in  effect,  is  a 
paper  tiger  " 

The  director,  who  is  a  former 
Consultant  to  the  District  of 
(  olumbia  Public  Schools,  ex- 
plained that  the  term  "Affirm alive 
Action"  was  coined  by  the  late 
President  John  F.  Kennedv  in  i 
speech  concerning  equal  opportuni- 
ty laws.  "Kennedy  had  said, '.  .  .  we 
must  do  more  —  we  must  take  Af- 
firmative Action.'  What  this  means 
is,  although  we  have  the  laws  (on 
Equal  Opportunity)  on  the  books, 
we  must  do  something  more,  we 
have  to  give  them  a  push,  we  have 
to  reaffirm  them  from  lime  to 
time." 

Dean  Duncan-Glasgow  said  one 
of  her  primary  concerns  is  the 
representation  of  minorities  and 
women  in  high  positions  in  the 
University.  "I  am  concerned  that 
we  do  not  see  representative 
numbers  of  blacks,  women  and 
other   minorities   in  top-level. 


decision-making  positions,  nor  in 
tentured  ranks  of  Associate  and  full 
professorships,  as  well  as  depart- 
ment chairpersons."  she  said. 

"I  feel  that  with  the  type  ol  com- 
mitment, the  type  of  concern  for 
human  rights,  our  new  President 
(N.U.  President  Kenneth  G. 
Ryder)  has.  I  think  we  will,  in  the 
near  future,  see  some  ones  of  these 
groups  represented  in  top-level, 
decision-making  positions. 

"People  are  already  beginning  to 
sec  some  change  in  the  complexion 
of  the  Administration  floors  of 
Richards  and  Haydcns  halls.  If 
you  take  a  walk  along  these  cor- 
ridors, you  will  begin  to  see  there 
are  more  black  faces  than  three  or 
even  two  months  ago,"  she  said. 

Nothing  how  most  job  oppor- 
tunity information  is  learned  by 
many  individuals.  Dean  Duncan- 
Glasgow  said,  "If  a  position  is  open 
in  an  institution  or  school,  that  in- 
formation is  generally  learned  by 
'word-of-mouih.'  or  'the  ol'  boy 
sssiem.'  or  through  ihe  grapevine.' 
Inherent  in  this,  if  it  is  a 
predominantly  white  institution, 
with  white  administrators,  instruc- 
tors, and  staff,  then  most  of  these 
contacts  are  going  to  be  people  like 
themselves,  white  people,  and  in 
most  cases,  white  males.  Therefore, 
these  institutions  perpetuate  the 
same  kind  of  staff." 

Dean  Duncan-Glasgow  said  it  is 
part  of  the  Affirmative  Action 
program  to  spread  employment  op- 
portunity  information   to  those 

cont.  on  p.3 


An  Open  Letter 
to  Students 


Greetings  my  Brothers  and  Sisters. 

I  would  like  to  take  this  oppor- 
tunity to  share  with  you  some 
thoughts  on  higher  education  that 
will  ultimately  determine  your 
vocation  in  life. 

I  pose  a  challenge  to  you.  the 
African-American  Collegian  of 
Northeastern  University:  to  excell 
in  every  endeavor  you  choose  to 
pursue.  At  this  time  in  your  life,  the 
completion  of  your  undergraduate 
or  graduate  degree  requirements 
should  be  a  serious  and  purposeful 
endeavor.  Meet  it  head  on  and  do 
not  give  up  any  ground. 

In  pursuing  this  challenge  two 
things  become  essential:  (I)  What 
purpose  your  education?  and  (2) 
Toward  what  end  will  your  educa- 
tion be  directed? 

Education  has  always  been  im- 
portant for  the  survival  of  the  cor- 
poraie  African-American  Com- 
munity. The  leaders  of  our  Com- 
munity have  recognized  this  for 
generations  and  accordingly  have 
maintained  a  struggle  which  has 
sought  to  delineate  and  to  resolve 
ihe  differences  that  exist  in  the 
relationship  between  African- 
American  educational  aspirations 
and  emphasis  vis-a-vis  Traditional 
American  Educational  Policies.  In 
1930,  while  addressing  an  audience 
at  Howard  University,  VV.E.B. 
DuBois  very  apllv  expressed  this 
concern,  He  stated:  'It  was  (Post 
i  mi-War  Reconstruction)  the  ever 
new  and  age  young  problem  for 
youth,  for  ihere  had  arisen  in  the 
South  a  Joseph  who  knew  not 
Pharoah  —  a  Black  man  who  was 
not  born  in  slavery.  What  was  he  to 
become?  Whither  was  his  (ace  set? 
How  should  he  be  trained  and 


educated?" 

This  means  that  in  retrospect  one 
is  able  to  see  that  the  tradition  of 
education  and  challenge  are  a  part 
of  the  African-American  Scholar's 
existence.  In  a  sense,  this  becomes 
Ihe  spiritual  guidance  that  sustains 
you,  and  illustrates  to  you  that  peo- 
ple of  African  descent  have 
achieved  and  have  excelled.  In 
other  words,  this  generation  and 
subsequent  generations  of  African- 
Americans,  former  "sons  and 
daughters"  of  slaves,  must  have  a 
vested  interest  in  the  educational 
opportunities  afforded  them  in- 
dividually and  as  a  corporate  body. 

Your  higher  educational  ex- 
perience at  Northeastern  Universi- 
ty should  prepare  you  for  complete 
living  and  a  "lifetime  of  con- 
tribution". Upon  receipt  of  your 
degree  you  will  have  to  he  prepared 
to  assume  a  position  of  professional 
respectability  and  credibility  w  ithin 
society.  Northeastern  University 
then  becomes  the  environment  that 
provides  the  resources  for  you  to 
succeed.  —  LEARN  THAT 
ENVIRONMENT.  KNOW 
THAT  ENVIRONMENT, 
MASTER  THAT  ENVI- 
RONMENT. Professors.  Ad- 
ministrators. Student  Organ- 
izations. Professional  Siaff  and 
Aeademic  Support  Services  are 
ai  sour  "cerebral  fingertips"  to 
stimulate,  to  develop,  and  to  give 
direction  to  your  potential  Presi- 
dent   Rvder.   in   his   recent  in- 
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Edison  New  Dean  of 
Student  Activities 


by  Rory  Perkins 
and  Paulette  Sneed 
Onyx  Staff 

A  rejoicing  feeling  is  felt 
whenever  one  hears  about  or 
witnesses  a  dynamic  Black  man 
making  progress,  and  making 
progress  is  what  Dean  Kenneth  M. 
Edison  is  doing.  In  1974,  Dean 
Edison  came  to  Northeastern  as  a 
supportive  counselor  in  the 
African-American  Institute.  In  a 
time  span  of  one  year,  Mr.  Edison 
has  become  Assistant  Dean  of  Stu- 
dent Activities  at  the  tender  age  of 
27. 

The  move  of  Dean  Edison  from 
the  African-American  Institute  to 
255  Ell  Center  does  not  mean  he 
will  no  longer  counsel  Black 
studenis.  Rather  than  being  limited 
to  counseling  students  in  the 
Liberal  Arts,  the  Humanities,  and 
the  Social  Sciences,  Dean  Edison 
will  be  dealing  with  all  students. 
This  is  a  very  positive  factor, 
because  a  man  of  Dean  Edison's 
caliber  should  definitely  have  im- 
pact on  the  learning  experience  of 
as  many  studenis  as  possible. 

As  Assistant  Dean  of  Student 
Activities,  Dean  Edison's  position 
is  two  fold.  In  relation  to  the  un- 
iversity, his  responsibilities  are:  (I) 
Provide  technical  assistance  and 
advice  to  student  professional  clubs 
and  organizations,  members  of  stu- 


dent government,  student  social 
organizations,  and  the  student 
court.  (2)  Oversee  the  preparation 
of  facilities  for  scheduling  and  the 
preparation  of  facilities  to  be  used 
by  student  organizations  with 
provisional  status  for  meetings  and 
social  functions. 

As  a  Black  staff  member.  Dean 
Edison  also  sees  his  position  "as  a 
vehicle  by  which  he  can  better  help 
Black  students."  As  Assistant  Dean 
of  Student  Activities,  he  will  be  giv- 
ing direct  input  into  decision  mak- 
ing process  for  all  affairs  pertaining 
to  all  students. 

As  well  as  encouraging  Black 
students  to  complete  their  educa- 
tion. Dean  Edison  encourages 
Black  students  to  become  more 
concerned  with  the  decisions  made 
at  Northeastern  which  effect  all 
students  and  especially  those 
decisions  which  have  a  strong  im- 
pact on  Black  students.  He  said: 
"In  spite  of  the  obstacles  we  are 
confronted  with.  Black  students 
must  be  more  involved  and  com- 
plete their  education,  so  that  ul- 
timately we  can  contribute  to  the 
progress  of  our  race  as  well  as  the 
total  society 

Dean  Edison  is  definitely  capable 
of  handling  his  position.  After 
graduating  from  Mumford  High 
School  in  Detroit,  where  he  was 
born;  he  attended  Howard  Univer- 
sity in  Washington,  D.C.,  where  he 
majored  in  History  and  minorcd  in 
Education.  After  receiving  his  B.A. 


degree  in  1970.  Dean  Edison 
attended  Tufts  University 
Graduate  School,  from  which  he 
received  his  Masters  of  Arts  in 
Education  and  History  in  1972. 

Before  coming  to  Northeastern, 
Dean  Edison  worked  as  a  research 
analyst  and  writer  for  the  BLK 
Group.  Inc.,  a  private  counsulting 
firm  in  Washington,  D.C.  After 
leaving  this  position.  Dean  Edison 
worked  as  a  research  specialist  at 
Tufts  University.  Upon  the  comple- 
tion of  his  graduate  study  and  this 
job,  Dean  Edison  returned  to  D.C  , 
to  work  for  Associate  Consultants, 
a  privately  owned  consulting  firm. 
While  at  this  firm,  his  job  was  a 
consultant  as  well  as  a  research 
.issociate. 

Having  a  better  chance  at  fulfill- 
ing his  purpose,  Dean  Edison  left 
D.C.  and  returned  to  Boston.  He 
took  on  the  position  of  Research 
Coordinator  for  the  Martin  Luther 
King  Jr.  Afro- American  Culture 
Center  at  Boston  University.  Along 
with  being  Research  Coordinator. 
Dean  Edison  was  an  instructor  in 
Boston  University's  College  of 
Liberal  Arts. 

It  was  while  Dean  Edison  was  at 
Boston  University  that  he  began  his 
extensive  and  highly  proclaimed 
research  study  on  the  life  of  Charlie 
Smith,  a  132  year  old  Black  man 
living  in  Florida.  Those  who  were 
here  last  year  should  remember  the 
fantastic  presentation  Dean  Edison 
made  on  the  Life  of  Charlie  Smith 
and  the  Women  of  the  Harriet  Tub- 
man House,  for  List  \  car's  Black 
History  Week. 

Wanting  to  share  his  information 
with  as  manj  people  as  possible. 
Dean  tdison  presented  a  series  g| 
lectures  at  Lincoln  University  in 
Pennsylvania.  Boston  Slate 
College.  Boston  University,  and 
Northeastern  University  on  the 
Life  of  Charlie  Smith.  Along  with 
this.  Dean  Edison  had  the  end 
results  of  his  extensive  research 
published  in  Bostonia,  Boston 
University's  Alumni  Magazine  in 
the  summer  of  1973. 

Not  limiting  himsell  to  history 
and  research.  Dean  Edison  has  had 
many  other  publications.  Included 
among  these  are:  "Police  and  Com- 
munity Relations,"  In  Black 
America,  1970:  "Liberations  and 
Freedom  in  an  Urban  Learning 
Community.'"  Journal  oj  Education. 
1973:  A  book  review  on  W.E.B. 
Dubois'  volume  The  Education  oj 
Black   People  in  the  Journal  Of 
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Dr.  "Doc"  William  D.  McLaurin 


"Doc"  Speaks  on  Black  Dept. 


by  Sherill  Murray 
Onyx  Correspondent 

Dr.  William  D.  McLaurin 
became  a  full-time  staff  member  of 
Northeastern  University's  African- 
American  Studies  Department  this 
fall,  after  having  lectured  here  part 
lime  for  the  past  two  years. 

Dr.  McLaurin,  who  is  effec- 
tionatcly  known  by  his  students  as 
"Doc,"  began  his  teaching  career  at 
Northeastern  in  1973,  when  he  par- 
ticipated in  Project  Ujuma,  a 
summer  program  for  potential 
black  freshmen.  During  that 
program,  he  taught  several  courses, 
including  Science  in  Black  Society 
and  an  Earth  Science  course,  both 
which  he  subsequently  taught  the 
next  quarter. 

Also  initiated  into  the 
Northeastern  system  during  the 
project  were  Dean  Gregory  Ricks, 
present  Director  of  the  African- 
American  Institute  and  Professor 


Ramona  Edclin,  currently  chairper- 
son of  the  university's  Black 
Studies  department. 

Dr.  McLaurin  credits  Professor 
Edclin  with  "pushing"  him  to 
developing  other  science  courses 
along  black  Tines.  Because  of  his 
highly  specialized  training  in 
science.  Professor  Edelin  expressed 
a  desire  to  have  the  science  courses 
in  the  black  studies  department 
relate  to  all  the  various  majors  in 
the  university. 

Dr.  McLaurin  also  teaches 
courses  in  Poverty  and  Health 
Care,  Community  Medicine  and 
Delivery  of  Health  Care,  and  Black 
Nutritional  Habits. 

Commenting  on  his  rapport  with 
his  students.  Dr.  McLaurin  said, 
"I'm  anxious  to  teach  because  I  am 
always  well  received.  My  classes 
average  about  20  to  25  students, 
and  I  feel  that  I  am  turning  students 
on  to  science."  Dr.  McLaurin  said 
that  many  students  have  taken 
more  than  one  course  with  him. 


".  .  this  isn't  easy,  but  if  you  ask 
the  students,  they  will  probably  tell 
you  that  they  have  learned  a  lot." 

Dr.  McLaurin  received  a  M.S. 
and  Ph.D.  with  a  concentration  in 
hematology  (study  of  blood)  from 
New  York  University  and  did  post- 
doctoral work  at  Harvard  Medical 
School. 

He  said  he  sees  himself  as  being 
an  educator  and  a  political  ally.  His 
role  as  educator  involving  helping 
black  studenis  who  have  had  a  lack 
of  science  orientated  courses,  as 
well  as  students  with  scientific  ob- 
jectives, he  added.  Politically,  he 
said  he  would  support  all  efforts  by 
black  people  to  gain  a  role  in  the 
university. 

He  indicated  that  he  considers 
his  four  years  of  leaching  "an  in- 
vestment" and  wants  those 
"investments"  to  yield  as  many 
dividends  as  possible.  He  said  he 
would  do  whatever  is  necessary  to 
insure  that  goal. 

Dr.   McLaurin  said  he  could 


"Action" 
cont.  from  p.2 

areas  and  individuals  who  normally 
wouldn't  be  aware  of  them.  She 
said.  "We  must  devise  a  broader 
scope  of  routes,  never  one.  to  lake 
innovative  steps  to  contact  agen- 
cies, schools,  and  institutions,  that 
have  the  particular  concern  of 
minorities  and  women,  as  well  as 
handicapped  people,  and  to  recruit 
these  people  to  our  staff." 

In  an  attempt  to  insure  lhat 
employment  opportunity  informa- 
tion is  distributed  effectively  and 
fairly,  the  Affirmative  Action  Of- 
fice has  increased  the  posting 
period  of  job  notices  from  two 
weeks  to  30  days. 

"We  have  also  increased  to  about 
100.  the  number  of  agencies  that  gel 
employment  notices,  specifically 
those  agencies  that  have  contacts 
with  minorities  and  women.''  she- 
said. 

(  ommenling  on  the  increase  in 
the  posting  period,  she  said.  "Just 
because  of  the  situation  with  the 
mail  alone,  a  week  or  week  and  a 
hall  maj  have  gone  b\  before  an 
agency  received  a  notice.  It  does  no 
good  if  agencies  receive  the  notice 
two  days  after  the  posting  period 
has  ended." 

Notices  arc  sent  b\  the  Affir- 
mative Action  Office  to  national  as 
well  as  local  agencies,  including  Ac- 
tion for  Boston  Community 
Development  (ABCD),  the  Com- 
monwealth of  Puerto  Kio 
Development  Association  in 
Boston.  The  African-American 
Scholars  Council  in  Washington, 
D.C.  and  the  National  Indian 
Association  in  Minneapolis,  as  well 
as  some  15  Black  colleges  and  uni- 
versities. 

She  added  thai  once  a  person  has 
been  hired,  a  follow-up  form  is 
completed  which  gives  the  Affir- 
mative Action  Office  a  clear  picture 
of  the  type  of  people  who  are  being 
hired. 

Focusing  on  the  goals  of  the  Af- 
firmative Action  Program,  Dean 
Duncan-Glasgow  said.  "When  you 
think  of  goals,  one  goal  is  to  bring 
into  the  work  force  and  student 
body  at  least  a  representative 
number  of  minorities,  women  and 
handicapped  people  as  they  exist  in 
our  immediate  environment.  For 
example,  suppose  we  were  in 
Washington,  D.C,  which  has  a 
large  percentage  of  black  popula- 
tion, we'd  include  a  representative 
percentage;  or  in  South  Texas, 
which   has  a  large  Mexican- 


foresee  many  potential  problems 
facing  the  African-American 
Studies  Department,  mainly 
because  it  is  a  new  department 
within  the  university.  If  the  univer- 
sity should  ever  find  itself  in  finan- 
cial trouble,  the  black  studies 
department  would  probably  be  cut 
back,  he  declared. 

However,   Doctor  McLaurin 


(photo  by  Greg  Cottman) 

American  population,  we'd  have  to 
represent  them  as  they  exist  in  that 
environment  '' 

"Thai's  the  kind  or  thing  that 
relates  lo  goals  It  is  evident  that 
the  system  we  used  in  the  past  is  in- 
efficient. It  had  the  tendency  lo  ex- 
clude minorities  rather  than  include 
them.  We  lake  positive,  affirmative- 
steps  to  overcome  inequities  and  to 
incorporate  a  system  of  fair 
employment  practices."  she  said. 

Dean  Duncan-Glasgow  said 
Northeastern  has  initialed  several 
committees  and  programs  in  con- 
junction with  its  Affirmative  Ac- 
tion Program,  including  a  Black 
Student  Recruiting  Committee. 
"It's  the  major  task  (of  this  com- 
mittee) to  .uis  isc  and  work  with  the 
admissions  counselors  who  go  into 
those  areas  around  the  country  that 
have  a  high  minority  population 
and  actively  recruit  students  Mrs. 
Norma  Woods  is  one  of  the  Co- 
chairpersons  of  this  eflort 

"Before,  we  took  a  chance.  If  10 
Black  students  applied,  then  we  had 
10  Black  students.  Mrs  Woods 
stays  in  contact  with  school  and 
programs  like  Upward  Bound  and 
Talent  Search.  In  Engineering,  we 
have  a  special  program  geared  to 
attract  Black  students,  and  once 
they're  aboard,  we  have  tutoring 
ami  other  self-help  programs 

Affirmative  Action  is  also  in  the 
process  of  restructuring  their  Ad- 
visory Committee.  "We're  adding 
members  from  the  college  com- 
munity who  are  in  decision-making 
positions  ami  also  student  represen- 
tatives. One  of  the  first  things  I 
noticed  was  the  lack  ol  student 
representation.  Dean  Duncan- 
Glasgow  said. 

Several  sub-commiltees  con- 
cerned with  career  development, 
the  handicapped,  and  ad- 
ministrative  functions  (Agenda 
Committee)  are  also  working  under 
the  Affirmative  Action  Office. 
Dean  Duncan-Glasgow  said  the 
purpose  of  the  Career  Development 
Committee  is  "to  come  up  with  .  .  . 
new  and  innovative  ideas  on  how 
all  people  can  develop  career 
ladders  or  achieve  upward 
mobiln  s 

Noting  that  all  committees  and 
programs  are  "flexible,  depending 
on  the  need."  Dean  Duncan- 
Glasgow  said  there  are  other 
programs  still  in  the  planning  stage 
"An  idea  I'm  thinking  about  is  an 
Intership  Program,  where  a  person 
in  one  position  can  be  freed  for 
maybe  four  hours  a  week  to  work 
in  another  position  to  give  that  per- 
son some  other  kinds  of  ex- 
periences"' 

She  said  that  this  program  could 
possibly  augment  the  idea  of  up- 
ward mobility  in  that  an  individual 
wouldn't  become  frozen  in  one 
position  during  his/her  career. 

Dean  Duncan-Glasgow  said  she 
hoped  to  make  other  head  starts 
within  Northeastern.  "We  hope  to 
make  the  greatest  impact  on  the 
University  community  by  present- 
ing workshops  related  to  Affir- 
mative Action,  Equal  Opportunity 
and  Fair  Employment:  and  also 
Upward  Mobility.  Career  ladders. 

cont.  on  p.4 
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EDITORIAL 

THE  ONYX 


Budgets  arc  being  slashed  by 
most  major  businesses,  cities,  slates 
and  entire  governments;  lay-offs 
from  jobs  are  reaching  into  the  ex- 
ecutive levels,  .ind  inflation  is  dip- 
ping further  into  all  of  our  pockets. 
Must  of  these  factors  can  be  direct- 
ly related  in  one  way  or  another, 
but  generally,  the  primary  cause 
can  he  traced  to  a  lack  of  money. 

Recently,  the  budget  of  The 
Onyx,  Northeaslcrn's  Black  Stu- 
dent newspaper,  was  also  cut, 
however,  "lack  of  student  par- 
ticipation," was  labeled  the  cause 
pf  I  he  cutback,  by  Dean  Gregory 
Ricks,  director  of  the  university's 
African-American  Institute. 
Presently,  funds  for  The  Onyx  come 
from  the  budget  of  the  Institute. 

However,  I  fail  to  see  the  correla- 
tion between  the  budget  and  the 
number  of  students  participating 
on  the  paper,  especially  since  none 
of  the  students  working  on  the 


paper,  including  members  of  the 
editorial  board,  receive  any  lype  of 
monetary  incentive.  .  .  all  work  is 
totally  voluntary 

Therefore,  I  find  Dean  Ricks 
reasoning  illogical.  Not  only  is 
there  no  evident  connection,  cut- 
ting the  budget  offers  no  evident 
solution  to  increasing  student  par- 
ticipation. Slashing  the  budget  to 
i  he  point  where  the  newspaper  is 
forced  to  cut  productivity,  will  not 
force  students  to  work  on  The 
Onyx,  rather.  I  feel  it  will  cause 
some  students  to  reason  "Why 
work  for  a  dying  cause?" 

If  there  is  a  correlation  between 
,  the  number  of  people  on  the  Onyx 
staff  and  its  budget,  then  it  would 
also  follow  that  an  increase  in  par- 
ticipants would  mean  an  increase  in 
the  budget.  However,  I  doubt  if  this 
would  be  the  case,  because 
"numbers"  arc  easily  attainable, 
and  funds  are  not.  It  would  also  be 


That  Uncertain  Feeling 

Anthony  Graham  CIa§8  of  '76 


Maybe  some  of  you  have  felt  and  noticed  the  same  things  I  have 
during  the  first  four  weeks  of  the  Fall  term.  Have  you  sensed  the 
feeling  of  coldness  around  the  campus.  Have  you  met  with  cold 
shoulders  and  doubtful  eyes?  Have  you  seen  the  separation  while 
standing  on  the  steps  of  Richards  Hall?  Can  you  count  on  one  hand 
how  many  times  someone  has  felt  free  and  relaxed  enough  to  say 
"What's  happenin,'  "  and  introduce  themselves  to  you,  I  mean, 
besides  your  friends? 

Have  you  noticed  that  when  you  eat  in  the  dorm  cafeterias  how 
you  try  to  find  a  face  that  you  recognize  so  you  won't  feel  so  alone? 
Have  you  realized  how  you  cling  to  the  people  you  know  and  hope 
they  won't  go  away  for  any  amount  of  time? 

Well,  I  know  I  have  noticed  and  realized  these  things  and  I'm  a 
senior  in  this  institution  —  so  how  do  you  expect  a  freshman  to  feel 
and  deal  with  these  realizations?  I  remember  three  years  ago  when  I 
came  to  this  university  the  smiles  were  wider,  the  acknowledge- 
ments of  friendliness  were  many  and  the  readiness  to  help  was  more 
abundant. 

From  these  observations  of  past  and  present  existing  atmosphere 
there  are  but  a  few  conclusions  which  can  be  derived.  First,  we  as 
upperclassmen  have  not  realized  that  it  is  our  obligation  to  the 
freshman  class  to  make  sure  they  know  that  they  are  welcome  and 
are  assured  of  our  support  and  help  in  all  that  they  do  and  for  as 
long  as  they  stay  at  this  university. 

I  know  that  some  of  us  may  say  that  since  I  live  off  campus  I 
don't  stay  around  the  campus  long  enough  to  become  friends  with 
the  new  freshmen  and  get  to  know  them  better.  To  those  who  ad- 
vance this  question,  I  ask  you  to  think,  was  this  the  attitude  of  the 
upperclassmen  when  you  were  a  freshman  and  if  it  was  remember 
how  you  felt  your  first  year. 

I  don't  want  to  make  it  seem  that  the  burden  of  fault  lies  entirely 
with  the  black  upperclassmen  of  this  university.  The  freshmen  must 
also  realize  how  their  behavior  and  actions  have  done  much  to  ad- 
vance this  present  atmosphere  on  campus.  They  also  must  realize 
that  they  are  in  a  completely  new  environment  under  new  cir- 
cumstances. We  as  students  and  people  have  no  other  mechanism 
to  rely  on  but  each  other.  So  every  sister  has*-to  stop  dealing  as 
though  every  brother  has  to  realize  being  cool  is  not  where  people 
around  here  are  coming  from,  but  to  be  a  little  more  down  to  each 
about  themselves. 

We  have  got  to  remember  that  we,  as  black  people  cannot  afford 
the  luxury  of  noncommunication  and  not  functioning  as  a  whole 
mainly  because  of  this  environment.  If  you  have  not  realized  that 
the  second  Black  Reconstruction  is  ended,  then  look;  our  number 
in.collcge  enrollments  is  dropping  and  our  rate  of  graduation  is  ap- 
proximately one-third  of  those  who  entered  in  any  given  class.  We 
have  to  display  the  feeling  of  community  to  show  to  each  other  that 
we  support  each  other  in  all  that  we  do. 

There  is  just  one  thought  I  want  to  leave  you  with,  one  that  I  am 
always  reminded  of  by  my  people. 

"NEVER  FORGET  FROM  WHENCE  YOU  CAME  AND 
WHO  HELPED  YOU  GET  WHERE  YOU  ARE  TODAY.  AND 
ABOVE  ALL  NEVER  FORGET  YOUR  PEOPLE  BECAUSE 
THEY  ARE  ALL  YOU'VE  GOT." 


true  thai  the  paper  depends  on 
quantities  and  not  on  quality, 
which  is  not  the  case. 

Admittedly,  The  Onyx  works 
with  a  limited  staff,  but  it  does  in- 
deed work,  admittedly,  the  work 
load  per  person  would  be  less  if 
more  students  volunteered  their 
lime,  but  the  work  is  done  whether 
we  have  111  people  or  30  people  .  .  . 
student  participation  is  not  always 
nor  necessarily  measured  in 
numbers. 

The  point  is.  if  an  organization  is 
able  to  function  with  five  students, 
then  it  has  adequate  student  par- 
ticipation But.  if  that  same 
organization  needs  SI 5,000  to  carry 
out  its  purpose,  but  only  receives 
$8,000  then  student  participation  is 
of  little  or  no  matter. 

The  financial  setback  The  Onyx 
h.is  experienced,  has  had  a  direct 
impact  on  the  number  of  issues  we 
can  produce.  As  of  this  writing.  The 
Onyx  is  tentatively  scheduled  to 
publish  once  a  month,  or  about 
eight  limes  a  year,  and  most  if  not 
all  of  these  will  be  eight-page  issues. 

Besides  the  budget  cut  of  this 
year  (sec  the  related  story,  p.  1), 
The  Onyx  office  will  be  moved  to 
the  Ell  Student  Center  sometime 
this  month.  What  this  means  in 
effect  is  The  Onyx's  budget,  as  of 
the  next  fiscal  year,  will  no  longer 
come  through  the  African- 
American  Institute.  Rather  The 
Onyx  will  actively  compete  with 
other  Northeastern  organizations 
for  the  allocation  of  funds. 

Hopefully,  these  moves  will  be 
advantageous  to  The  Onyx.  Having 
an  office  in  the  Ell  Center  will  move 
the  paper's  production  closer  to  the 
campus'  main  activities,  give  closer 
access  to  news  sources  and  provide 
more  secure  office  facilities.  Ob- 
viously, there  will  be  some  objec- 
tion bv  some  black  students  to  The 


Onyx's  move:  as  some  may  feel  that 
the  Onyx  "is  becoming  part  of  the 
administration  or  establishment 

On  closer  look,  however,  this  is 
noi  the  case.  The  Onyx  office, 
presently  located  on  the  second 
floor  of  the  Institute,  is  an  open 
area  and  doesn't  adequately  meei 
the  needs  of  a  newspaper  office.  As 
I. ir  is  obtaining  funds  directly 
through  the  Student  Activities 
(  ommillee  rather  than  from  the 
African-American  Institute,  there 
really  is  no  difference  —  both 
receive  their  funds  from  the  Univer- 
sity. It  could  also  be  a  help  to  The 
Onyx,  in  that  we  will  be  able  to 
demonstrate  our  needs  to  a  flexible 
committee  rather  than  drawing 
from  an  already  limited  source. 

On  another  note,  it  is  necessar) 
that  we,  as  black  students, 
recognize  the  importance  of  our 
newspaper.  As  admissions  records 
have  clearly  shown,  the  number  of 
black  students  on  this  campus  is 
dwindling  at  an  alarming  rate.  It  is 
important  then  that  we  have  some 
tangible  form  of  historic  record, 
some  type  of  guidelines  that  will 
allow  others  in  the  future  to  see 
what  contributions,  in  all  aspects  of 
the  university  community  the  black 
students  of  today  have  made  on  this 
campus.  I  feel  The  Onyx  provides 
this  function  through  its  presenta- 
tion of  information  as  well  as 
recounts  of  events  directly  per- 
taining to  black  students. 

Hopefully,  The  Onyx  will  not 
fold,  but  will  continue  to  produce  a 
worthwhile  and  informative 
newspaper  for  many  years,  but  as 
this  quarter  passes,  our  newspaper 
is  being  challenged,  or  belter,  dared 
to  survive  the  changes  it  is  presently 
going  through  as  well  as  the 
monetary  setbacks. 

Finally.  The  Onyx  feels  we  have 
the  support  of  all  black  students  on 


this  campus,  we  have  never  fell  that 
there  was  a  lack  of  student  support, 
but  we  also  recognize  the  benefits 
of  having  a  larger  and  consequently 
more  diversified  staff.  The  Onyx 
welcomes  articles  from  .ill 
students  .  .  .  you  do  not  have  to  he 
a  member  of  The  Onyx  Staff  to 
have  .m  article  published  But  if 
you  would  like  to  volunteer  your 
time  and  talents  on  a  more  perma- 
nent basis,  contact  any  memher  of 
the  staff. 

As  the  new  editor  of  The  Onyx.  I 
would  like  to  thank  everyone  who 
contributed  articles  for  this  issue, 
and  a  special  note  of  thanks  to  the 
members  of  our  Editorial  Board 
who  worked  extra  hours  (and 
sometimes  extra  days)  to  gel  this 
issue  out  on  time:  Paulette  Sneed, 
Cathy  Davenport,  Dolores 
Sallerthwaitc.  Anthony  Graham, 
Mark  Travis  and  Ron  Lester.  And 
lo  Greg  Cotlman,  photo  editor  of 
the  N.U.  News,  the  entire  staff  ex- 
presses their  deep  appreciation. 

by  Karen  Stanton 


ONYX 

Editorial  Note: 

The  Onyx  welcomes  your  com- 
ments and  opinions.  If  you  care  to 
write  to  The  Onyx,  please  address 
your  letters  to  The  Onyx,  c/o  Dean 
Kenneth  Edison,  255  Ell  Center. 
Northeastern  University,  Boston, 
MA.  02115.  All  letters  arc  subject 
to  publication.  NO  anonymous 
letters  printed. 
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Enrollment 
cont.  from  p.l 

Through  interviews  with  Dean 
Gregory  Ricks.  Director  of  the 
African-American  Institute  and 
Dean  Tucker,  Admissions  Office,  it 
was  learned  that  preparations  for 
minority  recruitment  for  the  com- 
ing school  year  are  now  under  way. 
In  all  out  effort  is  being  made  to 
reach  black  students  all  over  the 
country. 

Different  measures  such  as  direct 
contacts  with  high  schools,  social 
agencies  and  churches  in  prominent 
black  areas,  publishing  recruitment 
ads  in  major  black  newspapers  and 
announcements  of  college 
recruiting  appearances. 

Of  course  with  an  expected  in- 
crease in  minority  enrollment,  the 
question  of  financial  assistance 
comes  into  mind.  In  an  interview 
with  Mr.  Devlin.  Financial  Aid  Of- 
fice, it  was  noted  that  financial 
assistance  is  awarded  on  the  basis 
of  students'  needs.  If  a  black  stu- 
dent has  financial  need  and  he  or 
she  has  submitted  the  necessary 
forms  by  the  deadline,  he  or  she 
should  received  some  type  of  finan- 
cial aid.  This  is  seen,  as  statistics 
show,  that  more  than  half  of  the 
present  freshman  class  is  receiving 
some  type  of  financial  aid. 


"Action" 
cont.  from  p.3 

and  one  in  Human  Relations, 
where  we  hope  to  sensitize  people." 

She  said  she  finds  Northeastern 
unique  in  its  community  at- 
mosphere. "Northeastern  is  very 
large,"  she  said,  "but  maintains  a 
human  kind  of  touch  —  a  bigness 
of  size,  but  a  smallness  of  at- 
titude .  .  .  it's  not  cold  and  imper- 
sonal." 

"Northeastern  is  also  very  for- 
tunate in  having  as  its  President  one 
Kenneth  G.  Ryder,  a  fair,  open  and 
honest  man.  As  far  as  the  Affir- 
mative Action  Program,  President 
Ryder  is  committed  to  equality  and 
human  rights.  And  I  say  this  not' 
only  as  director  of  Affirmative  Ac- 
lion,  but  also  from  having  been 
here  the  past  seven  months.  Presi- 
dent Ryder  has  shown  and 
demonstrated  his  commitment  to 
this  program." 

Dean  Duncan-Glasgow  has  ex- 
tensive experience  and  scholarly 
training  in  the  field  of  education. 
She  received  a  B.S.  in  Art  Educa- 
tion and  Language  Arts  at  Morgan 
State  College,  Baltimore,  MD.;  an 
M.Ed,  in  Administration  at  The 
American  University,  and  a  Ph.D. 

from  The  Catholic  University  of 
America,  both  in  Washington, 


DC. 

She  has  served  as  Director  of 
Student  Development  Programs  at 
Rhode  Island  College  in 
Providence;  as  an  instructor  of  U.S. 
History  at  Bowie  Slate  College. 
Bowie,  Md.,  as  a  lecturer  in  educa- 
tion al  The  Catholic  University  of 
America's  School  of  Education, 
and  as  a  Professor  and  Chairperson 
of  the  Graduate  Program  in  Ad- 
ministration and  Supervision  at 
Howard  University  in  Washington, 
D  C.  She  is  also  author  of  the  book. 
Black  Leadership  in  Urban  Schools. 
Welleslev  Press.  1974. 


Editorial  Note: 


The  next  Onyx  deadline  is 
November  21.  1975.  A  list  of  ten- 
tative articles  will  be  posted  Mon- 
day. Nov.  10.  1975  in  Dean 
Kenneth  Edison's  Office,  155  Ell 
Center. 
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BLACK 


EXPRESSIONS 


I  Remember  You 

Your  happy  eyes 

When  ihey  looked  into  mine 
Happy  world. 

We  tried  so  hard  to  find 

I  remember  you 

Through  the  million  grains  of  sand 

On  a  peopleless  hejch 
No  one  could  reach  between  us. 

I  remember  you 

A  lasting  love 
Dangling  in  the  midst  of 

Separation 
Like  the  lasl  moment  of  an  hourglass 
It  still  remains 

As  that  final  grain 
My  memory  of  you? 

It's  still  the  same. 

—  Greg  Powell 


Me,  Myself  And  I 

Silting  in  my  room. 

With  no  one  to  contemplate 

With  but  my  mind. 

I  feel  a  sense  of  loneliness 
that  is  irrepressible  and 
slarke. 

But  my  mind  is  accompanied  by 
a  third  sense. 

But  for  some  reason  the  reality 
and  presence  of  this  third 
sense  is  incommunicable  to  me. 

So  as  I  sit  and  contemplate 

Somehow  I  sense  the  presence 

Of  me  without  really  knowing  it's  me. 

So  now  1  realize  that's  why 

I  sit  and  contemplate 

To  try  and  find  the  third  part  of  me'. 

—  T.  Graham 


Me 

Yes,  that's  me  the  educated  one. 
Uh-huh.  that's  me  the  talented  one. 
Right-on.  I'm  (he  beautiful  one. 
Of  course,  that's  me  the  cultured  one. 
Surely,  I'm  the  Black  one. 

—  Roxanne  E.  Hazelwood 


A  Message  to  My  Son 

I'm  not  going  to  tell  you  I  never  lied 
because  I  did. 

I'm  not  going  to  tell  you  I  was  never  sorry 
because  I  lied 
because  I  am. 

And  I'm  not  going  to  tell  you  I  never  lost  sight 
Of  my  truth  and  way 
because,  you  know  my  son,  I  have. 

And.  my  son,  I  shall  not  guess  nor  guide 
Just  this  I  say;  I  know, 

For  every  person  there  exists  a  truth, 
For  every  truth  there  is  a  way, 
And  for  every  person  who  loses  his  way 
They  can  find  it  once  again. 

So  my  son,  never  lose  sight  of  your  truth 
And  never  turn  your  back  on  your  fellow  human 
Being,  for  someday  that  human  being  may  be 
The  one  to  show  you,  your  way. 


This  Is  Me 

My  face  gets  greasy  when  it's  warm 
And  sweat  rolls  down  my  forehead 

like  rain  off  foliage. 
But  this  is  ME. 

This  is  ME, 

With  dark  lips  and  a  wide  nose. 

Black  gums  and  teeth  so  bright 

If  you  look  close  enough,  they  shine  at  night, 

But  this  is  ME. 

My  skin  is  dark  chocolate 
And  my  hair  is  dusty  in 

need  of  pomade, 
But  this  is  ME. 

This  is  ME, 

With  big,  brown,  bright  eyes 
Protruding  hips  and  bulges  around  my  waist. 
Because  I've  born  two  children  for  my  race. 
But  this  is  ME. 

So,  I  powdered  my  face  to  remove  the  grease, 

I  straightened  my  hair  to  remove  the  kinks, 

I  put  on  my  girdle  to  remove  the  bulge 

To  fit  the  mold  in  peoples'  minds 

Of  what  they  think  beauty  should  be. 

But,  I  get  criticized 

For  not  truely  being  ME. 

But  who  are  they  to  say 
That  this  superficial  costume 
Causes  ME, 

To  assimilate  and  acculturatc. 
For  it  is  they  who  do  not  know 
That  this  IS  not  ME. 

Have  these  acts  changed  my  mind 

Or  have  these  acts  been  elements  of  time 

Can  these  acts  do  me  harm 

Or  can  these  acts  add  extra  charm? 

Through  their  eyes  they  FAIL  to  sec 
That  beneath  this  costume 
Lies  the  ORIGINAL  ME. 

At  night  when  I  retire,  I  think. 

1  remove  the  powder  from  my  face, 

I  remove  the  girdle  that  straightened  my  waist, 

I  permit  my  hair  to  return  to  its  natural  kink. 

NOW,  THIS  IS  ME. 

—  by  Adrianne 


A  Passing  Face 


Take  my  hand  and  try 
We  have  met  for  a  while 
Say  nothing  more  don't  cry 
Just  remember  my  smile 

Our  eyes  unite  to  caress 
You're  just  a  passing  face 
Wishing  you  all  the  happiness 
Changing  time  will  erase 

So  please  close  the  door 
All  I  ask  is  to  be  ... 
Just  a  fading  memory 
Just  that  and  nothing  more 


Reminising 

I  can  remember  the  days, 

It  seems  like  yesterday 

When  momma  used  to  place  me  on 

her  knees; 
And  she  would  tell  me  of  those  good 

old  days. 

Dem  good  old  days  when  all  the  Black 
folks 

Would  gather  on  Sundays  in  that  old  school 

house  down  the  street. 
I  could  sec  (he  smile  on  her  face 
As  she  told  me  how  they  sang  their 

"Hearts  out. 
Filling  the  room  with  soul 
And  forgetting  the  hardships  they  had 
To  face  daily. 

And  as  momma  reminised,  the  smile 
on  her  face  faded. 

The  tears  fell  one  by  one  to  her  cheek 

to  held  her  tightly 

I  knew  why  momma  cried 

I  was  only  ten  then,  but  I  remember, 

I  remember  dem  white  folks. 

When  they  beat  ole  Charlie  to  death 

Just  because  he  stole  a  lil'  ole  chicken 

I  can  still  remember  the  days. 

It  seems  like  yesterday. 


—  Courtney  C.  A.  Russell 


Juli  M niveau  \ 


Black  Woman 

I  see  thee  everyday 
I  walk  with  thee  in 

everyway. 
I  love  you  and  you  love 

me. 

Your  presence  surrounds 

me  in  the  night 
From  all  four  corners  of 

my  room 
You  encompass  my  thoughts 

and  emotions. 

When  you  are  hurt,  my 

heart  dies  just  one 

more  lime 
But  still  you  carry  on, 

making  me  carry  on 
You  say  'Glorify  yourself 

for  thine  is  the  earth". 
You  encourage  my  heart 

to  reach  for  the 

zenith  of  it's  existence 
You  tell  me  to  honour 

myself,  for  I  am 

my  worst  critic 
Black  Woman  without 

you,  I  could  not 

exist 

You  are  my  heart,  my 
soul  and  my  ideals 
personified  in  one 
pure  figure. 


—  T.  Graham 


To  my  people 
who  are  so  easily  swayed 
like  a  toy  their  attentions  drift  in  the  wind 
to  what  is  new  what  is  now 
forget  your  problems 
forget  all  about  your  brothers  and  sisters 
who  braved  the  ridicule  the  sneers  the  laughs 
the  racism 

because  they  believed  there  was  a  better  way 
but  hey  'Blackness'  is  no  longer  in 
How  can  you  forget  your  beginning 
the  very  essence  of  your  existence 

like  a  toy  your  attentions  drift  in  the  wind 
whichever  way  the  wind  blows. 

—  D.  Saiierihwaite 


—  T.  Graham 
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Prof.  Ramonu  Edelin 


PALAVER  Series  at 
Afrikan  Heritage  Inst. 

by  Pauletle  Sneed 
Onyx  Staff 


On  Friday,  October  24.  1975. 
from  6  to  9  p  m  .  while  some  folks 
were  getlin'  read)  lor  the  "Que's" 
function  at  the  Ell  Center  and 
others  were  home  poppin'  their 
fingers  to  the  latest  jams  anil  get  I  in' 
high,  some  of  us  attended  a 
program  at  the  Afrikan  Heritage 
Institute.  For  those  whose  initial 
response  io  my  opening  statement 
is  "So  what!",  this  article  is  not  for 
you. 

But.  it  is  for  the  few  concerned 
sisters  and  brothers  on 
Northeastern  University's  campus. 
I  rid. is  "s  program  was  part  ol  a 
continuing  scries  sponsored  by  the 
Afrikan  Heritage  Institute  the 
fourth  Friday  of  each  month,  called 
PALAVER,  which  means  "an  ex- 
change of  ideas.".  Like  all  the 
presentations,  this  was  free  and 
refreshments  were  served. 

Professor  Ramona  H.  Edelin. 
chairperson   of  Norlheastern's 

Unean-Amcrican  Studies  Depart- 
ment and  a  board  member  of  the 

\ I rik .i n  Heritage  Institute,  was  the 
guest  speaker.  The  topic  of  discus- 
sion for  I  ridaj  s  presentation  was 
"Black  Educators  and  the  Com- 
munity." Professor  Edelin 
delivered  a  concise  and  enlighlcn- 
educutor  she  pointed  oul  thai 
Black  educators  must  reject  the 
fallacy  that  their  purpose  is  to  "rip 
off  the  while  boy  lor  all  the)  ean  get 
and  not  use  their  new  possessions 
lo  make  ehaiifes  in  the  Black  Com- 
munity 

Uong  with  this,  the  Black  com- 
munity and  Black  educators  must 
slop  viewing  the  Black  community 
is  mere  spectators,  while  con- 
sidering the  educated  Blacks  as  our 
onls  k.ukrs,  which  Professor 
Edelin  sees  as  an  extension  of  the 
"while  American  soap  opera."  The 
hack  bone  of  Professor  Edelin's 
speech  (which  I  feel  was  the  most 
important),  is  that  the  job  of  the 
Black  community  and  Black 
educators  is  to  define  our  culture. 
(  ulture  being  a  total  way  of  life  as  a 
people,  our  struggle  is  to  preserve 
this  culture.  She  also  pointed  out 
thai  culture  is  a  surviv.il 
mechanism.  As  a  survival 
mechanism,  culture  must  be 
transmitted,  examined,  explained, 
and  then  perpetuated.  The  above 
being  the  job  of  the  Black 
educators. 


Give  Soul's 
Place  A  Play 


91.7  F.  M. 


At  the  end  of  Professor  Edelin's 
delivery,  there  was  an  open  discus- 
sion This  was  noi  a  lormal  discus- 
sion among  individuals  who  were 
highly  impressed  with  themselves 
intellectually.  Ii  was  an  informal 
rap  session  with  informative  and 
concerned  Black  folks.  From  the 
discussion,  several  key  issues  were 

bought  out.  including.  What  type 
of  culture  do  we  want:  I )  one  which 
would  imitate  that  of  our  op- 
pressors 2l  one  where  we  would 
have  lo  build  oh  the  knowledge  of 
our  blood  and  regain  our  African 
heritage;  or  3)  create  a  culture 
which  would  be  entirely  new  Along 
with  this,  once  we  get  rid  of  this 

half-ass  negative  tuimre  we  have 
been  forced  into,  we  must  have 
something  to  replace  it  with. 

In  association  with  the  above,  we 
musl  define  achievement  as  it 
relates  to  Blaek  people.  Along  with 
i  he  Standard  premises  sou  are 
cither  for  the  struggle  or  against  the 
struggle,  we  are  Black  biologically, 
but  not  sociologically .  and  we  must 
all  examine  our  situation  in  life 
thoroughly,  two  Other  sers  impor- 
tant points  were  made.  The  first  he- 
ing.  in  order  lo  achieve  our  goals 
we  must  have  an  effective  media. 
Secondly,  Black  Studies  is  more 
than  a  look  into  the  past.  Black 
Siudies  is  futuristic  in  the  develop- 
ment ol  concepts  which  address 
themselves  to  our  existence  and 
how  we  as  a  people  must  relate  with 
olhers 

For  i hose  nol  aware,  but  con- 
eerned,  the  Afrikan  Heritage 
Institute  is  located  at  8  Warren  St., 
Roxbury.  Mass.  Student 
membership  is  S2.00/year  which 
entitles  you  to  a  monthly  general 
new  si e Iter  and  calendar  of 
educational  and  cultural  events.  As 
a  service  and  resource  organization 
lor  ihe  Black  community,  the 
Afrikan  Heritage  Institute  is  an  in- 
dependent. Black-supported  and 
funded  institution.  Operating  under 
the  premises  that  education  is  a 
non-going  process  which  takes 
place  in  many  locations  besides  the 
traditional  classroom  and  that  only 
a  community  based,  community 
supported  entity  can  truly  be 
responsive  to  community  needs,  the 
Institute's  goal  is  to  promote 
knowledge  of  the  African  heritage 
and  to  explore  Ihe  African  ex- 
perience throughout  the  world. 


ENROLL  IN  AN 
AFRICAN 
STUDIES 
COURSE 


Ryder 

cont.  from  p.l 


adult  members  of  minorities  and 
adult-women  who  arc  re-entering 
Ihe  working  world  He  said  univer- 
sities and  colleges,  in  the  near 
future  musl  "be  prepared  to  serve 
thai  segment  of  society  who  do  not 
lit  the  traditional  image"  of  a 
college  student. 

The  president  noted  that  the  "ex- 
pansion of  the  '60's  is  past,  tuition 
levels  have  risen  lo  the  danger 
point,  and  it  may  be  impossible  to 
raise  tuition"  without  placing 
enrollments  in  jeopardy.  He  also 
said  lhat  it  is  time  that  faculties 
again  play  a  major  role  in  "getting 
back  io  basic,"  by  helping  students 
shape  their  academic  careers. 

The  hour-long  ceremony  in- 
cluded all  the  formality  and  regality 
becoming  to  a  coronation.  The 
usual  triumphant-like  academic 
marches  played  on  the  organ, 
ushered  in  the  processional  of 
Northeastern  faculty  and  ad- 
ministrative representatives, 
visiting  scholars  and  distinguished 
guests.  The  president  was  the  last  to 
enter  the  filled  auditorium. 

Briefly  addressing  the  audience 
at  Tuesday's  ceremonies  were 
Massachusetts  Governor  Michael 
Dukakis,  who  in  extending  con- 
gratulations from  the  Com- 
monwealth said  it  was  important 
lhat  educators  and  public  sectors 
"share  strength  and  resources." 

Slate  Senator  William  Owens 
ehallenged  the  new  president  "lo 
work  dilligently  to  effect  economic 
change  and  academic  excellence," 
during  his  administration  in  rela- 
tion to  the  communities  around 
Northeastern.  Boston's  Deputy 
Mayor  Catherine  Kane,  represent- 
ing Mayor  Kevin  White,  also  ex- 
tended congratulations  to  Ryder. 

The  day's  activities,  which  had 
included  a  luncheon,  concluded 
with  a  reception  in  ihe  Ell  Student 
t  enter 


Conclave 
Held  1975 

by  Anthony  Graham 
Onyx  Staff 


The  day  had  finally  arrived  lor 
which  ihe  brolhers  of  lota  Phi 
Thela  Fraternity,  Inc.,  Omtcron 
(  liapler.  had  been  anxiously 
awaiting  This  wis  the  opening  day 
of  the  fraternity's  National 
(  onclave  and  the  brothers  of  lota 
should  be  commended  for  the 
tremendous  success  of  this  event 

Approximately  400  graduate  and 
undergraduate  brothers  from  as  far 
as  Texas  and  as  close  as  Boston 
University,  joined  in  celebration  of 
the  fraternity's  I  2 1 h  National 
Conclave  with  their  brothers  on 
Northeastern  University's  campus. 

The  national  meeting  of  the 
fraternity  was  held  on  the  weekend 
of  October  17th.  During  this 
weekend  both  business  and 
pleasure  was  attended  to  by  the 
brotherhood  of  Iota  Phi  Thcta. 

lota  Phi  Thcta  Fraternity  has  a 
very  interesting  policy  of  incor- 
porating undergraduate  and 
graduate  brothers'  ideas  and 
opinions  to  decide  upon  national 
fraternity  policies.  This  shows 
although  lota  is  one  of  the  youngest 
black  fraternities,  it  has  already  es- 
tablished itself  as  one  of  the  most 
contemporary. 

After  the  national  meeting  on 
Saturday.  October  18th.  the 
brotherhood  held  it's  I2lh  Annual 
Awards  Cabaret  at  the  Statlcr 
Hilton  Hotel.  The  entertainment 
was  provided  by  "The  Lords."  a 
singing  group  and  band  from 
Boston,  as  over  600  people 
attended  this  function.  • 

cont.  on  p.8 


Grant  Stetson 
Res.  Director 


by  Karen  Stanton 
Onyx  Staff 

Remember  "the  woman  who 
lived  in  the  shoe'1"  Well,  she  doesn't 
have  a  thing  on  Wanda  Grant. 
Besides  being  a  young  woman, 
Wanda  is  technically  "mother"  to 
almost  500  college  women.  As  Resi- 
dent Director  or  "housemother," 
of  Stetson  East  Dormitory  here  on 
Northeastern's  campus,  Ms.  Grant 
is  doing  a  lot  better  than  the 
woman  and  her  brood  in  that  shoe! 

Actually,  some  students  may 
remember  Wanda  from  previous 
years  at  Northeastern.  She  is  a  1975 
graduate  of  this  university  and  also 
served  as  an  R.A.  (Resident 
Assistant),  in  the  same  dormitory 
for  a  year. 

Commenting  on  her  experience 
as  a  R.A..  Wanda  said,  "The  only 
difference  between  being  a  Resident 
Director  and  a  Resident  Assistant 
is  now  I  deal  more  with  administra- 
tion than  with  the  students.  Even 
though  I  still  have  contact  with  the 
students,  it's  not  as  close  as  it  is  liv- 
ing on  floors  with  them." 

She  said  she  felt  the  experience 
she  gained  as  an  R.A.  also  helped  in 
acquainting  her  with  the  job.  "Be- 
ing familiar  with  the  surroundings 
helped,  since  I  started  the  job  late  in 
the  year."  Ms.  Grant  was  hired  as 
of  October  6th. 

According  to  Ms.  Grant,  the  job 
is  running  along  smoothly.  "So 
far.''  she  said,  "I  haven't  faced  any 
problems.  It's  hard  to  say  how  I 
would  handle  any  situation. 
Problems  that  I  can  foresee  are  the 
typical  student  problems,  physical, 
emotional,  and  personal." 

She  said  she  could  anticipate  the 
job  helping  her  later  in  life  "  It  s  a 
good  job  to  get  experience  in  deal- 
ing with  people.  I  meet  all  different 
t\  pes  and  makes  in  this  position  .  .  . 
plus  ihe  educational  values."  Wan- 
da, who  was  ;i  Speech  and  Hearing 
major  during  her  undergraduate 
days  ai  Northeastern,  said  she 
Impes  in  start  graduate  courses  in 
Ihe  Winler  Quarler 

Wanda  doesn't  undertake  all  the- 
dormitory  responsibilities  alone- 
Stetson  East  presently  has  two 
Resident  Directors,  Mrs  kalhv 
Shorlsleeve,  and  Wanda.  In  the 
past  thr  dorm  has  had  three 
housemothers;  Wanda  explained 
ihe  cutback,  saying,  "Having  three 
housemothers  seemed  lo  create 
some  communication  problems. 
Messages  got  confused  and  crossed: 
with  two,  each  is  only  dealing  with 
one  other  person,  so  there  is  little 


communication  problems  " 

Ms.  Grant  said  the  dormitory 
isn't  going  through  any  major  crisis 
but  she  would  like  to  see  some  rules 
governing  parietals.  "Some  of  the 
girls  abuse  the  24-hour  parietals  by 
not  following  the  rules,  like  escort- 
ing their  male  visitors  and  signing 
them  into  the  dorm  properly,  and 
this  makes  it  bad  for  the  other 
residents,"  she  said. 

"Prior  to  this  year,  we  had  an  in- 
fraction system  where  the  residents 
would  receive  a  number  of  infrac- 
tions, some  disciplinary  action 
could  be  taken.  Now,  without  this 
system,  if  a  girl  breaks  a  rule  what 
can  I  say  or  do?"  she  added. 

Wanda  also  works  with  12  Resi- 
dent Assistants,  including  three 
Black  R.A.'s:  Janet  Chaney.  Gwcn 
Palmer  and  Rene  Graham.  Wanda 
said  she  would  like  to  sec  more  girls 
take  the  initiative  and  apply  for  the 
R.A.  positions. 

"If  girls  would  just  apply  for  the 
positions,"  Wanda  said,  "and 
would  be  willing  to  take  the  respon- 
sibility of  the  job.  Most  of  the  girls 
say,  'Why  bother  about  applying.  I 
won't  make  it  anyway."  But  you 
never  know  till  you  try." 

Even  though  Wanda  is  pretty 
used  lo  dorm  life  and  the 
Northeastern  Community  ,  she  said 
she  had  a  few  "surprises"  when  she 
came  back  on  campus  this  fall. 
"When  I  got  back.  I  was  surprised 
at  the  low  number  of  blacks  on 
campus.  But,  this  might  be  a  reflec- 
tion of  the  limes."'  she  said  referring 

10  the  current  ecor  omic  crunch  that 
most  students  am  institutions  are 
feeling  ai  this  time 

"Righl  now  t  lere  .ire  mostly 
freshmen  in  the  dorms.  Most  of  the 
upperclassmen  move  into  the  un- 
iversity's apartments  or  gel  housing 

011  campus.  Bui.  this  will  probably 
change  next  quarter  when  a  lot  of 
upperclassmen  come  back  from  co- 
op." 

\\  anda,  who's  hometown  is  New 
York  City,  indicated  thai  she 
lacked  one  experience  that  might 
help  in  her  present  job.  "It  might  be 
more  helpful  if  I  were  married, 
since  most  of  the  other  directors  are 
married.  And  now.  most  of  the 
students  arc  younger  than  me,  so  a 
husband  might  be  helpful." 

Until  Wanda  finds  that 
"compliment"  to  her  life,  she  fills 
some  of  her  spare  lime  sewing,  and 
learning  more  about  what  ii  lakes 
to  he  the  perfect  "Mother 


Freshmen  Orientation 


by  Cathy  Davenport 
Onyx  Staff 

In  preparation  for  incoming 
freshmen,  each  year.  Northeastern 
University  sponsors  a  Student 
Leadership  Conference,  to  orien- 
tate the  participating  up- 
perclassman  with  university  func- 
tions, organizations  and  staff.  The 
conference  also  included 
workshops  on  communication, 
group  and  interpersonal  interac- 
tion, and  role-playing. 

This  year  the  Student  Leadership 
Conference,  held  on  Monday, 
September  20.  1975  was  attended 
by  an  estiled  90  -  100  students.  Of 
these  students  in  attendance  an  im- 
pressive 30  -  40  black  students,  an 
estimated  '/j  of  the  lotul  number  of 
students,  participated  in  the 
program.  This  turnout  was  an  un- 
expected pleasure  lo  the  members 
of  the  African-American  Institute 
staff. 


This  conference,  headed  the 
orientation  program  for  the  black 
sludent  leaders  who  would  be  par- 
ticipating in  their  own  orientation 
in  preparation  for  the  new  black 
freshmen.  On  Tuesday,  September 
21.  1975.  these  student  leaders  were 
involved  in  a  well-constructed 
program  of  communication 
workshops  and  group  interaction, 
oul  at  Sloughton.  Massachusetts. 

With  this  review  of  communica- 
tion skills  and  the  necessary 
background  to  deal  with  those 
problems  common  to  black 
freshmen,  the  student  leaders 
sought  out  black  freshmen  in  order 
lo  make  sure  they  had  taken  care  of 
the  necessary  essentials  which  in- 
cluded registration,  housing  and 
financial  aid.  The  student  leaders 
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NSCAR  Conference  at  N.U. 


by  Macia  Codling 
Onyx  Staff 

The  second  national  conference 
of  ihc  National  Student  Coalition 
Against  Racism  (NSCAR)  was  held 
at  Northeastern  University,  Oc- 
tober 10-12.  1975;  with  over  twelve- 
hundred  students  and  civil  rights 
activists  attending. 

Delegations  from  all  over  the 
country  representing  student 
governments.  Black  Student 
Unions,  The  Black  and  Puerto 
Rican  Organization,  National  Stu- 
dent Association,  and  a  number  of 
political  organizations  participated 

in  the  national  conference 

The  theme  of  the  conference  was 
centered  around  the  1954  Brown  vs. 
Board  of  Education  of  Topeka, 


Kansas  decision  that  said, 
"separate  but  equal  education  was 
inherently  unequal."  Robert  Allen 
of  Black  Scholar  Magazine  ad- 
dressed that  decision  saying. 
".  .  .  in  1954  many  people  were 
jubilant  when  the  decision  came 
down,  because  they  thought  it 
would  bring  about  instant 
desegregation  of  the  public  schools 
and  public  facilities,  bui  tins  proved 
noi  to  be  the  case.  There  is  after  all 
a  vasl  difference  between  a  court 
decision  and  implementation  of 
that  decision." 

Mien  focused  on  how  'lus  deci- 
sion came  about  and  the  means  thai 
were  used  to  maintain  segregation. 
He  said.  "That  victory  signaled  a 
long  hard  struggle  —  a  struggle  that 
in  continuing  to  this  very  day." 


Maceo  Dixon,  a  NSCAR  co- 
ordinator proposed  'a  "National 
Campaign  to  defend  school 
desegregation."  including  national 
co-ordinated  activities  on  Nov.  22. 
w hich  h ill  also  mark  .i  day  ol  ac- 
tion for  NSCAR  activists  across  the 
country 

I  our  students  from  South 
Boston  High  School  addressed  the 
conference  and  each  received  a 
standing  ovation  as  they  spoke. 
Denisc  Nicholas,  one  of  the 
students  told  of  constant  harass- 
ment by  state  troopers  and  school 
personnel  inside  the  school.  She 
alleged  that  the  school  nurse  docs 
not  want  to  give  medical  attention 
to  the  black  students. 

Belinda  Shivers  said  vehemently. 
"We  want  all  of  you  at  this  con- 


ference to  support  our  demands 
and  help  us  fight  the  racisis  jn 
South  Boston  High,  Charlestown. 
Louisville  and  wherever  black 
students  arc  confronted  by  racist 
mobs  wanting  to  deny  us  the  right 
to  an  equal  education." 

A  brief  plenary  session  was  held 
Saturday  morning  to  explain 
procedures.  After  the  session,  (he 
conference  was  broken  up  into  the 
first  set  of  workshops,  Over  20 
workshops  discussed  the  need  for 
desegregation  led  hs  .iciivists  from 
Boston.    Detroit.  Louisville. 


Philadelphia.  Brooklyn  and  other 
major  cities  involved  in  the 
desegregation  process  A  second  set 
of  workshops  dealing  with  the 
socio-economic  basis  of  racism  and 
soiung  support  for  various  defense 
c.ises  were  also  held. 

On  Sunday,  a  vole  was  laken  on 
the  structure  proposal,  and  three  of 
the  out-going  coordinators  were  re- 
elected: Joettc  Chancv.  Harvard 
University.  Radcliffc  College. 
Maceo  Dixon,  NSCAR  staff  ac- 
tivist, and  Marcia  Codling. 
Northeastern  University. 


Daniel  Schorr  speaks 
at  N.U.'s  Ford's  Forum 


Webster  Lewis 


Webster  Lewis  Jams 


by  Jennie  Gosha 
Onyx  Staff 

Did  our  musical  souls  ever  feast 
at  Jordan  Hall.  New  England 
Conservatory  of  Music.  Friday 
night  (October  17),  with  Webster 
Lewis  and  his  Post  Pop  Space  Rock 
Be  Bop  Gospel  Tabernacle  Chorus, 
Orchestra  and  Band  in  "A  Salute  to 
the  Black  Recording  Companies  of 
America  " 

Lewis,  director  of  community 
services  department,  honored 
several  black  recording  companies 
in  music  and  awards.  Honored 
were    Motown    Recording  Com- 


pany,  Nick-O-Val  Music  Produc- 
tion Company,  Curtom  Records, 
Philadelphia  International 
Records,  Strata  East  Records  and 
Teaneck  Records. 

Accepting  the  awards  for  the 
black  recording  companies  were 
Lewis  for  Carl  Griffin  and  Tee 
Alston,  Barry  Rcsnick,  Weldon 
Arthur  MacDougall  III,  Vickie 
McKaughlin  for  Stanley  Cowell 
and  Tom  Werman  of  Epic  Records 
for  Kelly  Isley,  respectively. 

Award  winning  sounds.  "Danc- 
ing in  the  Streets,"  "Ain't  No 
Mountain  High  Enough,"  "Bad 


Luck."  "For  the  Love  of  You," 
Stevie  Wonder  Medley,*'  "I  red- 
die's  Dead,"  and  two  of  Lewis'  own 
compositions  were  highlighted  in 
such  a  way  as  never  heard  before 

I  ike  the  morning  sun  rise.  Lewis' 
composition,  "Barbara  \nn"  filled 
the  air  in  musical  ecstasy ,  capturing 
everj  hearl  and  soul.  The 
passionate  melody  was  just  a  taste 
oi  what  was  to  follow. 

Then,  the  Isley  Brothers*  lovers 
ballad.  "For  the  Love  of  You,"  was 
vocally  viberated  by  John  Maurice- 
Hooks. 

Lewis,  one  of  Boston's  top  con- 
temporary jazz  composers,  did  a 
Salute  to  Black  Recording  Com- 
panies with  a  musical  message  of 
appreciation  for  an  art  that  ex- 
presses Black  love,  saddness. 
dreams  and  aspirations  embeded  in 
deep  gut  jazz  —  the  hearl  of  Black 
soul. 

Everyone  swayed,  clapped  and 
danced  along  with  the  60-piece 
orchestra  comprised  of  students, 
professionals,  teenagers  and  com- 
muniiy  people  conducted  by  Lewis. 
Watching  the  conductor's  every 
movement,  the  gifted  musicians 
gave  their  all  to  produce  one  instru- 
ment of  beautiful  harmony. 

Into  the  midst  of  this  symphonic 
poem,  twenty-year-old  Geoffrey 
Hicks  lifted  the  audience  higher 
with  Stcvie  Wonder's  "Superwo- 
man,"  "Superstition.''  and  others. 

But  wait,  just  as  everyone  was 
glued  in  the  music,  on  the  music, 
the  orchestra  blasted  all  to  cloud 
nine  with  the  Soul  Train  Theme. 
The  audience  exploded  with  pure 


by  Gerald  Anderson 

\  iop  commentator  and  former 
foreign  correspondent  for  CBS 
news  said  on  last  Sunday  that. 
"Eisenhower  w  arned  the  country  ol 
the  Military-Industrial  Complex; 
but  I  warn  the  country  of  the 
Intelligence-Industrial  Complex." 

Daniel  Schorr  was  the  third  of  a 
series  of  distinguished  speakers 
sponsored  by  the  Ford  Hall  Forum, 
held  at  Northeastern  1  Iniversit) 

Schorr  labeled,  "The  heads  ol  the 
CIA  (as)  an  elite  group  of  unac- 
countable individuals  who  are  con- 
cerned only  with  CIA  activity  al 
any  cost." 

Schorr  who  specializes  in  in- 
vestigative reporting,  recently 
resigned  as  foreign  correspondent 
to  the  U.N.  Schorr  holds  three 
Emmy  awards  for  his  investigative 
coverage  of  Watergate. 


"The  CIA  investigation  is  the  son 
of  Watergate."  Schorr  added. 

"All  the  phases  of  Watergate 
were  repeated  in  the  CIA  investiga- 
tion; abuse  of  power,  coverup  and 
panic  during  investigation,  were  all 
a  part  of  both  Watergate  and  (  I  \ 
investigations."  he  claimed. 

He  said.  "The  CIA  wants  to 
change  its'  name  because  the  eoun- 
Irj  view's  it  as  a  corrupted  agencv 
but  it  was  not  the  CIA  entirely,  but 
the  wrong  acts  of  certain  in- 
dividuals who  arc  responsible  " 

The  question  was  asked.  "What 
do  you  i h ink  of  Senaior  (  hurch  as 
a  candidate  for  president?"  Schorr 
quipped.  "I  make  it  a  practice  never 
lo  give  personal  views  ol  prcsulen- 
lial  candidates  publicly,  but  I  will 
saj  ihe  CIA  investigation  did  not 
give  the  senator  the  political  clout 
he  expected." 
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Prof.  Stanlake  Samkange 

Samkange,  Fame 
Novelist  at  Northeastern 


Open  Crossroads  to  Africa 


Students  interested  in  par- 
ticipating in  the  Operation 
Crossroads  to  Africa,  Summer 
1976,  there  will  be  a  representative 
coming  from  New  York  Nov.  12, 
1975.  Moses  Thompson,  Director. 
Africa  Program  will  be  on  a  recruit- 
ment (rip  at  Northcastern's 
African-American  Institute.  He  will 
be  talking  about  the  crossroads 
program,  providing  information 
and  applications  to  students  in- 
terested in  applying.  Tentatively  the 
meeting  is  scheduled  at  11:30  am, 
all  are  invited  to  attend. 

A  little  information  about 
crossroads  maybe  helpful  at  this 
point.  Operation  Crossroads  is 
based  on  the  conviction  that  com- 
munication between  persons  of 
different  nationalities,  races, 
religions   and  cultures   is  both 


necessary  and  desirable.  The  aims 
of  crossroads  are  to  provide  an  op- 
portunity for  North  Americans  and 
Africans  to  develop  mutual  un- 
derstanding and  respect  by  living 
and  working  together;  making  a 
tangible  contribution  to  Africa's 
needs;  and  providing  the  vital 
educational  experience  of  exposure 
to  another  culture. 

They  are  not  sending  students 
over  to  Africa  as  a  representative  of 
an  "Advanced"  or  "Developed" 
country.  Participants  arc  not  going 
to  teach  specific  skills  or  techni- 
ques, to  help  proselytize  for  the 
American  way  of  life,  American  ef- 
ficiency, American  politics,  etc.  A 
great  advantage  of  participation  in 
a  non-government  program  like 
crossroads  is  that  you  are  free  lo 
state  your  own  opinion  about  the 


good  and  bad  points  of  your  own 
country. 

Successful  participation  in 
crossroads  requires,  above  all,  skill 
in  communication  and  a  strong 
desire  to  establish  contact  with  peo- 
ple of  another  culture.  Flexibility, 
the  capacity  to  accept  responsibili- 
ty, willingness  to  contribute  to  the 
communal  life  of  the  group  which  is 
exposed  of  individuals  with  very 
different  backgrounds,  life  styles, 
and  expectations  will  be  al  a 
premium.  Please  keep  in  mind  that 
crossroaders  do  nol  go  lo  impose 
their  values  but  to  seek  comprehen- 
sion of  African  values.  Also, 
crossroads  is  interested  in  attract- 
ing applicants  from  all  racial, 
economic,  and  social  backgrounds. 

For  further  information  contact 
Laurin  Banner,  at  the  African- 
American  Institute. 


by  Paulette  Sneed 
Onyx  Staff 

Dr.  Stanlake  Samkange.  the  only 
full  professor  with  tenure  in  the 
African-American  Studies  Depart- 
ment al  Northeastern  University,  is 
nol  only  a  distinguished  historian 
and  educator,  he  is  also  a  world 
renowned  novelist.  A  suggestion  by 
Dr.  Samkange  is  that  all  students 
make  a  visit  to  the  Dodge  Library 
on  campus  or  the  Boston  Public- 
Library  to  lake  a  look  at  the  works 
he  has  authored;  especially  those 
students  who  plan  to  be  in  his 
courses:  African  Civilization  I  and 
II.  and  African  Literature  By  do- 
ing this,  you  will  find  that  Dr. 
Samkange  has  had  four  works 
published  two  novels  and  two  text- 
books 

His  first  book.  On  Trial  For  My 
Country,  is  a  fascinating  historical 
novel  based  on  the  white  man's 
conquest  of  Rhodesia.  The  novel 
clearly  and  vividly  describes  the 
clash  between  Cecil  Rhodes  and 
Lobengula,  the  Matebcle  King. 
First  published  in  1966,  this  novel 
was  one  of  the  first  lo  east  new  light 
on  the  European  empire-builders 


and  the  people  whose  land  was 
laken  Also,  lor  the  first  lime,  this 
novel  stood  as  the  only  Rhodesiun 
contribution  to  the  African  Writers 
Scries  Making  use  ol  actual  letters 
and  documents  of  Rhodes.  Moffat. 
Jameson,  and  others  partaking  in 
the  colonization  of  Africa.  Dr. 
Samkange  has  created  one  of  the 
most  authoritative  and  intriguing 
books  ever  written  about  (he  birth 
of  Rhodesia. 

The  first  of  his  two  textbooks. 
Origins  of  Rhodesia  was  published 
in  1968.  In  1970.  it  won  the 
Herskoviis  Award  ol  the  American 
African  Studies  Association,  a 
world  wide  organization.  Origins  ol 
Rhodesia  is  a  historical  study  of  the 
area  labeled  Rhodesia  before,  dur- 
ing, and  after  colonization 

Dr.  Samkange's  second  no\*;l  is 
also  a  fascinating  historical  >*od> 
Published  in  1970,  Mm  mr  Saga  is 
used  as  a  prime  text  in  African 
Civilization  and  Western  C  ivih/a- 
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Recession 
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business  interests,  minorities, 
women  and  religious  groups  is  es- 
sential to  pass  this  piece  of 
economic  and  social  legislation, 
that  the  nation  needs  not  only  now 
bui  for  the  luturc. 

The  legislation  should  reach  a 
crcsendo  by  February  at  which 
point  passage  would  force  the 
President's  hand  until  it  is  too  weak 
for  a  veto  which  would  make  his 
political  fortunes  too  insecure  for 
re-election.  Defeat  would  make  the 
issue  of  full  employment  a  major 
factor  at  the  Democratic  National 
Convention  w  here  key  figures  such 
.in  Barbara  Jordan,  the  keynote 
speaker  and  un-announced  can- 
didates such  as  Senator  Edward 
Kennedy  and  Senator  Hubert 
Humphrey  have  pledged  their  sup- 
porl 

Those  concerned  individuals  and 
groups  who  make  up  what  Dr. 
king  once  called  "The  Coalition  of 
Conscience"  must  join  together  and 
Tight  confidently  lor  passage  "I  ' he 
•  I  qii.il  Oppori  unit)  and  lull 
Fmployment  Act  of  1976"  as  they 
did  for  collective  bargaining,  social 
security,  fair  labor  standards,  rural 
electrification,  the  TV  A.  federal  aid 
to  education  and  civil  rights. 

It  is  time  the. Congress 
remembered  its  responsibility  to  the 

people  who  elected  ihcm  —  one  in 
seven  of  whom  arc  unemployed  or 
underemployed.  We  as  young  black 
people  should  he  aware  of  the 
tenuous  ihread  on  which  the 
economy  is  now  operating  and  our 
precarious  position  in  relation  to 
the  economy. 

At  stake  is  the  survival  of 
millions  of  people  and  the 
economic  miurc  of  the  country. 
With  stake-  that  high  the  outcome 
of  the  battle  being  waged  by 
Congressman  Hawkins  and  other 
concerned  individuals  and  groups 
around  the  country  will  no  doubt 
be  a  determining  factor  of  evenis  in 
years  to  i  ime,  .is  well  as  a  major 
factor  in  our  present  struggle  for 
survival  in  America. 

On  this  night,  the  national 
awards  were  presented  by  the 
Grand  Polaris  of  the  National 
Grand  C  ouneil,  Thomas  "Tex" 
Dean.  Three  awards  were  taken  by 
the  New  England  Region  (B.C., 
B.U..  N.U..  A. I.C.), 
Undergraduate  Brother  of  the  Year 
was  awarded  to  Bro  James  Martin 
of  Omicron  Chapter:  Graduate 
Brother  of  the  Year  was  awarded  to 
Bro  Sherman  Hart.  Regional 
Director  of  the  New  England  Area, 
and  the  award  for  the  chapter  with 
the  Most  Attending  Brothers  went 
to  Omicron  Chapter.  Northeasu-rn 
University 

The  festivities  ol  the  night  were 
closed  with  the  brothers  gathering 
in  harmony  to  sing  fraternity  songs 
and  hymns  in  salute  of  their 
national  gathering. 

And  this  is  the  exact  note  on 
which  the  National  Conclave  of 
lota  Phi  I  hetu  I  raternity  Inc  for 
the  year  ol  1975  ended.  One  ol  har- 
mony, brotherhood,  trust  and  total 
commitment  to  blackness. 

Lewis 

cont.  from  p.7 

musical  joy  as  they  jumped  and 
danced  along  with  the  popular 
arrangement. 

Superb  performances  were  made 
by  special  guest  vocalists  Jeannine 
Otis,  Toni  Ware  and  Sallie  Sargent 
in  "Ain't  No  Mountain  High 
Enough"  and  "Dancing  in  the 
Streets"  with  the  siring  section 
echoing  a  sweet  bird  like  cord  in  the 
background. 

Webster  S.  Lewis  and  Carolyn 
Souza,  co-director  of  community 
services,  a  department  established 
in  1967  to  provide  free  music  in- 
struction to  community  and 
prisoners,  presented  'the'  musical 
•extravaganza  of  the  season. 


Valerie  Brown 
N.U.  Queen 


by  Dolores  Satterthwaite 
Onyx  Staff 

Along  with  becoming  this  year's 
homecoming  queen  here  at 
Northeastern,  Valerie  Brown  seems 
to  have  quite  a  few  other  interests 
and  involvements. 

In  relation  to  student  activities 
and  organizations,  she  is  a  member 

of  the  Student  Federation  (govern- 
ing student  body)  which  decides 
.wi  policies  concerning  students  and 
the  university.  She  is  Chairperson 
of  the  \ppropriulions  on  the  Stu- 
dent Federation  (who  gels  what  in 
terms  of  money,  to  student 
organizations).  On  the  recrealinal 

side  she  is  captain  ol  North- 
eastern's  Tw  irlcrs,  ol  which  she  had 
been  a  member  four  years:  a 
member  ol  the  (  horus:  and  a  sister 
ol  Mpha  Kappa  Alpha  Sorority. 

Horn  in  Boston  Ms  Brown 
chose  Northeastern  because  of  it's 
five  >ear  co-operative  program,  and 
concentrating  her  major  in  both 
math  and  physics,  she  has  had 
several  co-op  situations  which  she 
has  found  quite  interesting  and  en- 


Edison 
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Education.  1974. 

Though  Dean  Edison's  new  posi- 
tion has  moved  him  to  the  fantasy 
land  of  the  Ell  Center,  he  still  and 
always  will  maintain  his  direct  con- 
tact with  the  Black  populace 
Presently,  he  is  continuing  his  in- 
depth  research  study  on  the  Harriet 
Tubman  House  in  the  South  End 
and  is  leaching  a  course  at 
Middlesex  Adult  Education  Center 
in  Afro-American  History. 

Along  with  all  his  other  respon- 
sibilities. Dean  Edison  is  still 
teaching  his  course  offered  out  of 
the  African-American  Studies 
Department,  Oral  Traditions  in  the 
African-American  Experience 
(25  226)  He  is  also  advisor  to  the 
Onyx  newspaper. 

Having  the  goal  of  getting  his 
Ph  D  and  opening  his  own  school. 
Dean  Edison  is  definitely  a  brother 
who  will  satisfy  his  wishes  and  even 
more.  The  Onyx  Staff  extends  con- 
gratulations to  Dean  Kenneth  M. 
I  dison,  a  dynamic  brother. 


Orientation 
cont.  from  p.6 

with  a  smile  helped  many  freshmen 
move  into  their  dormitories,  gave 
directions  to  the  different  parts  of 
I  he  campus  and  gave  a  general  feel- 
ing of  warmth  to  many  students 
who  had  no  idea  of  w  hat  was  going 
on. 

In  an  interview  with  Dean 
Kenneth  Edison,  who  was  a  coor- 
dinator of  the  Black  Freshmen 
Orientation  Program.  I  was  in- 
formed of  some  of  the  actual 
program  goals  and  1  was  able  to  get 
some  feedback  on  past  orientation 
programs  and  an  outlook  for  the 
future. 

Dean  Edison  stated  that  the  stu- 
dent leaders  who  participated  in  the 
program  were  placed  into  a 
"professional  career  situation"  in 
which  they  had  to  act  accordingly. 
The  orientation  program  was  "ac- 
tually a  training  project,"  in  which 
students  could  "develop  a  level  of 
expertise"  in  order  to  relate  in 
group  interaction.  He  said  he  felt 
through  black  students'  sensitivity 
from  educational  benefits  by  par- 
i icip.it ing  in  university  programs 
they  could  better  give  black 


lovable  From  NASA  to  Polaroid 
to  Intcrmelries.  they  all  dealt  with 
what  Ms  Brown  has  found  to  be  of 
particular  interest  to  her.  the 
simulation  of  space  craft  and  the 
designing  of  control  systems  for 
space  crafts,  which  deal  theoretical- 
ly with  computers 

As  homecoming  queen,  her 
duties  cover  fall  athletics  and  are 
hasieally  to  promote  school  spirit 
Depending  upon  the  institution  and 
it's  students,  homecoming  can  be 
an  all  or  nothing  event 

And  here  at  Northeastern,  with 
student  aputhj  running  high  il  is 
dcfinilelj  hoi  all  it  could  he  This 
year  there  were  no  activities  over 
which  the  queen  could  preside  ex- 
cept the  traditional  football  game. 
Indeed,  homecoming  seems  to  have 
taken  on  singular  status.  'Queen  lor 
a  Day." 

\ll  in  all.  Ms  Brown  seems  to  be 
a  rather  personable  young  lady, 
who  definitely  has  -  places  to  go." 


McLaurin 
eont.  from  p.3 


staled  that  student  participation 
would  determine  whether  the 
department  budget  is  cut  back.  "If 
at  least  70  per  cent  more  students 
enrolled  for  the  courses,  there 
won't  he  as  much  of  a  problem,  but 

as  things  stand  now.  the  depart- 
ment does  not  have  enough  sup- 
port '    Most  courses  within  the 

black  Studies  department,  especial- 
ly those  dealing  with  science-related 
subjects,  meet  distribution  re- 
quirements, he  said 

Dr.  McLaurin.  and  Dean 
Kenneth  Edison,  arc  advisors  to  the 
Health  Career  Club.  The  club 
offers  an  opportunity  for  students 
in  health-related  majors  to  meet 
others  in  their  field,  to  hear  guest 
speakers,  as  well  as  to  conduct 
social  activities. 

The  club  is  open  to  all  students. 
Anyone  interested  in  joining  the 
group  should  contact  Dr. 
McLaurin  at  his  office  at  II  Leon 
Street. 


GIVE  SOUL'S 
PLACE 
A  PLAY 
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Open  Letter 
cont.  from  p.2 


auguration  speech  supported  this 
view  b>  asserting  that  Northeastern 
University's  mandate  is  to  prepare 
its  graduates  for  life  Do  not  mis- 
understand him  or  any  other  Ad- 
ministrator who  supports  this  view- 
point. 

What  is  being  said  is  that  the 
University  will  provide  the  per- 
sonnel, facilities  and  opportunities, 
but  not  the  Individual 
I  \  I  M  vi  I  \  I  or  corhmitmeni  ol 
purpose  These  resources  and  their 
utility  will  not  be  handed  to  you  on 
a  silver  platter  from  the  "fantasy' 
world  The  University  will  benefit 
you  onl\  if  you  make  it  work  for 
you.  Once  you  have  made  a  deci- 
sion based  on  serious  thought  and 
foresight  and  have  determined  how 
sou  will  implement  your  decision 
you  must  then  begin  to 'studiously 
applj  yourself.  There  is  a  need  to 
become  strong  and  competitive 
You  must  aggressively  seek 
methods  for  resolving  you  dilem- 
mas. Research,  conduct  in-depth 
examinations  and  strict  analysis  of 
academic  disciplines  ihat  affeci 
your  life.  Do  not  accept  everything 
that  you  hear  or  read  as  the  gospel 
truth.  Learn  to  become  radical  and 
innovative  in  your  approach  to 
studying  traditional  academic  dis- 
ciplines This  will  become  the 
catalyst  that  developes  your  free 


Samkange 
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tion  courses  at  20  to  30  universities 
and  colleges  across  the  country. 

Dr.  Samkange's  fourth  novel  was 
published  this  summer    I  ntitled 

/  he  Mourned  One,  is  a  sociological 
novel  which  lakes  place  in 
Rhodesia  during  the  1930s.  As  in 
the  case  of  his  other  works.  Dr 
Samkange   tells  the  story   in  an 

\  Inc. in  folk-tale  fashion  which 
provides  an  African  perspective  to 
this  drama.  \s  one  reads  The 
Mourned    One,    you    trace  the 

development  of  life  in  a 
hypocritical  society  full  of  racial 
prejudice  through  the  life  of  the 
main  character.  Ndatshana.  Along 
with  his  other  books,  the  novel  is 
concise  and  easy  reading. 

Dr.  Samkange  has  not  ceased  to 
provide  us  with  knowledge  of  the 
African  experience.  During  the 
summer,  his  fifth  book  entitled  The 
)  cur  Of  The  Uprising  was  sub- 
mitted to  his  publishers  This  is 
another  easy  reading  historical 
novel  which  should  be  available  the 
early  part  of  next  year.  Presently. 


freshmen  the  help  they  need  for  sur- 
vival in  this  new  academic  com- 
munity. 

Dean  Edison  also  felt  that  the 
program  had  both  positive  and 
negative  feedback.  He  felt  that 
there  was  a  need  for  more  time  for 
staff  and  student  leader,  interaction 
in  order  to  bring  about  a  belter 
development  of  directional 
assistance:  also  that  there  should  be 
an  aim  for  wider  range  and  higher 
effectiveness.  Overall,  he  was 
pleased  but  sees  room  for  much  im- 
provement. 

He  saw  many  student  leaders 
gain  self-confidence  and  individual 
awareness  through  group  interac- 
tion. They  served  as  models  for  the 
freshmen  who  were  very  impressed 
and  benefitted  greatly  from  the  stu- 
dent leaders  active  participation. 


will  to  THINK,  and  to  develop 
VISION  and  CLARITY.  Become 
confident  enough  in  your 
"mission"  so  thai  when  your  posi- 
tion is  challenged  by  your 
professors  you  can  defend  your 
view'  by  pointing  to  the  "sources". 
You  have  done  your  homework 

Develop  the  perception  that 
allows  you  to  know  w  hat  is  happen- 
ing on  campus  Find  out  where  the 
money  is  that  affects  student 
programs  and  determine  how  you 
can  get  some.  Find  out  who  (he  stu- 
dent leaders  are  and  how  you  can 
become  one  Get  involved  in  Social 
Council,  Student  Federation.  The 
(  abral  Center.  The  Onyx.  The 
Health  Careers  Club.  The  Haitian 
Educators,  Start  a  new  organiza- 
tion. 

Finally,  you  will  discover  that  the 
key  to  succeeding  and  mastering 
your  environment  is  preparation. 
Be  prepared  ,ii  all  limes.  Do  not  be 
afraid  to  ask  questions  about  things 
thai  you  want  to  know.  The 
University  is  a  resource  for  your  ex- 
ploitation. Do  not  allow  yourself  to 
he  exploited.  Good  luck  to  you 
Peace  &  Faith 
Kenneth  M.  Edison 


Assistant  Dean  of 
Sludenis 

Faculty  African- 
American  Studies 


Dr  Samkange  is  writing  another 
novel  based  on  his  experiences  in 
the  United  States.  Tentatively,  it  is 
titled  Among  The  Yankees.  Yankee, 
being  a  term  to  describe  all  North 
Americans  by  those  outside  of  the 
United  States.  Being  based  on  his 
experiences  in  the  United  States, 
this  novel  will  feature  people  he  has 
come  into  contact  with  at 
Northeastern  University. 

Even  though  the  attendance  in 
his  courses  at  Northeastern  are 
much  smaller  in  comparison  with 
the  classes  he  has  taught  at  Fisk 
University  and  Harvard  University. 
Dr.  Samkange  is  extremely  pleased 
with  the  students  at  Northeastern, 
because  they  are  eager  to  learn. 
Born  in  Rhodesia  and  educated  in 
Rhodesia,  South  Africa,  and  the 
United  Slates,  there  is  no  one  on 
Northeastern's  campus  more 
knowledgeable  and  capable  of 
presenting  the  African  experience 
than  Dr.  Samkange.  For  this 
reason,  I  urge  all  students  to  make 
full  use  of  this  valuable  resource 
Once  we  leave  Northeastern .  we 
will  not  have  this  opportunity 
again. 


ALPHA  KAPPA  ALPHA 


SORORITY,  INC. 


PRESENTS  THEIR  ANNUAL 


RUSH  TEA 


Sunday,  November  16.  1975 
in  the  Women's  Lounge, 
256  Ell  Student  Center 
from  4:30  to  6:30  p.m. 

All  interested  N.U.  females  are  invited  to  attend.  For  further  informa- 
tion contact  Marion  Mann.  106  St.  Stephen  St.,  or  Greata  Wilson.  1 10 
St.  Stephen  St. 
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